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pursuant to Artlcle 59, paragraph (bl (U of the Implementing Rules and
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Respectfully returned to HON. MANUEL O. ALAMEDA, Acting Governor
of this Province, is the herein 1st Indorsement dated March 25, 2026,
peftaining to the executive orders issued by HON. FLORENCIO C.
GARAY, Mayor of the City of Bislig, which were furnished to the Governor,
pursuant to Sections 30 and 444(b)(1)(xii) of the Local Government Code.

After a careful review of Executive Orders Nos. 0\,02,03, 04, 05,06,07,
08, 09, 10, lL, t2, t3, 14, 15, 16, L7, t8, t9,20,21 and 22, all Series of
2026, the undersigned finds that said executive orders were issued within
the powers granted by law to the mayor and are in conformity with existing
ordinances. Accordingly, after approva! of the Acting Governor, this finding
shall be immediately forwarded to the Sangguniang Panlalawigan for
its concurrence, pursuant to Article 59(1) of the Implementing Rules and
Regulations of R.A. 7160.

Recom ing approval:

ATTY. UEL L. AUZA
Provincial Legal Officer

Approved:
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Respectfully forwarded to Atty. Limuel L. Auza, Provincial Legal Officer, this Province,
the herein copies of Executive OrderNos.0l, 02,03,04,05, 06,07,08,09, 10, 11, 12,13,14,15,
16,17,18, 19, 20,21,22and 23 series of 2026 ofthe City ofBislig, which is self-explanatory, for
his legal comment and opinion.
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EXECUTIVE ORDER 2026- 01 s to 23 s

From: LGU BISLIG ClfY flgubisligcity20l9@gmail.com)

To: tspsurigaosur@yahoo.com

Date: Tuesday, March 24,2026 al01:27 PM GMT+8

DerVice Gov'Alirmeda,

Respectfully fumishing your good ofiice a copy of Executive 0rder No. 2026- 01 s to 20 s. Please flnd here in
attached file, and kindly acknowledge the receipt of this email.

We kindly request you to take a moment to evaluate our seruice by completing our client satisfaction survey
at flLlpsl,j_ulus.Slefi"ljj IdKB l\ltGW4WM J8.

Thank you.

Best Regards,

CITY MAYOR'S OFFICE
LGU-Bislig
Poblacion, Bislig City
Surigao delSur; 8000
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821.1 kB

,) A1-24-24?6 - EO 04 - AN ORDER CREATING THE DRUG.FREE WORKPLACE COMMITTEE IN THE CITY GOVERNMENT

OF BISLIG AND DEFINING ITS POWERS AND FUNCTIONS.pdf
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719.4 kB
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YEAR-ROUND JOINT INSPECTIoN oF BUSINESS ESTABLISHMENTS lN BISLIG CITY (1).docx

682.9 kB

/.-h 01-20-2026 - Eo 0a - A{'r oRDER RECoNsITUTING Tr-rE BrsLrG crry cULTURE AND THE ARTS coUNCrl.pdfv Lt"_l 8304kB

\ 01-22-2026 - EO 08 - AN ORDER APPOINTING MS. PAULA MAE A. MIRASOL AS CO-CHAIRPERSON OF THE BISLIG
il

381.1 kB

\
*l

,\
,/ :-l

\V LI
.,. j

I--L.,U Iv i-l

\.-I,/ -t' I

01-21-2026 - EO 06 - AN ORDER ADOPTING THE WELLNESS LEAVE POLICY (WLP) PURSUANT TO CIVIL SERVICE

COMMISSION MEIUORAN.DUM CIR.CULAR NO. 01, S. 2026.pdf

977.1 kB
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Reprbtie of the Philippines
Province of Surigao del Sur

City of Bislig
Website: *tr;tr.ltislig.gor'.plr. Email: lguhisligcitl.20lglu..gnruil.cottt

@ftice of tDe tity fftpor
EXECUTTVE ORDER NO. r)1

Series of 2026

*Ail ORDER TNSTTTUTTONALIZING THE BUSII{ESS ONE-STOP SHOP(BOSS}
AND II{PLEMENTATION OF YEAR-ROUND JOITIT INSPECTION OF

BUSTNESS ESTABTTSHMENTS rN BTSLTG CrTy, PURSUANT TO REPUBLTC
ACT ]IO. 11032 A'ID JOI]IT ]TIE},IORANDU}I CIRCULAR TTO. 01, SERIES OF

2A2t (ARTA, DrLG, DTr)"

UVHEREAS, Republic Act No. 11032, otherwise known as the "Ease of Doing Business
and Efficient Government Service Delivery Act of 20L8," declares it a policy of the State to
promote integrity, accountability, proper management of public affairs, and to establish
effective practices aimed at reducing bureaucratic red tape and expediting transactions in
government.

WHEREAS, Joint Memorandum Circular (JMC) No. 01, Series of 2021, issued by the
Anti-Red Tape Authority (ARTA), Department of the Interior and Local Government (DILG),

and Department of Trade and Industry (DTI), provides the guidelines in streamlining business
permitting and licensing systems (BPIS) through the institutionalization of the Business One-

Stop Shop (BOSS) and the conduct of joint inspections;

VYHEREAS, the City Government of Bislig is committed to ensuring a transparent,

efficient, and business-friendly regulatory environment;

llOW, THEREFORE I, FLORE|{CIO C. GARAY, City Mayor of the City of Bislig, by

virtue of the powers vested in me by law, do hereby order:

sEcrroN 1. r N srrTu[o]tArlzAT[o N oF TH E B u SilrESlS O]{E-SrO P SHO P ( BOSS) "
The City Government of Bislig hereby institutionalizes the BOSS for processing new and

renewal business permit applications, in accordance with RA 11032 and IMC No. 01-2021.

SECTION 2. IMPLEMENTATIOH OF YEAR-ROUND IOINT INSPECTIOI{. The City

Govemment of Bislig shall implement a year-round joint inspection for business

establishments to ensure compliance with existing laws and regulations while avoiding

duplication of inspections.

SECTION 3. CREATION OF THE JOINT II{SPECTION TEA],I. - Thcre iS hCrEbY CrCAtCd

a loint Inspection Team (JfD, which shall be composed of the following representatives:

Team Leader: Business Permit and Licensing Office Division Chief

Members:
Business Permit and Ucensing Office Licensing Officer II



City Health Office, SanitarT Section Sanitary Inspector [V

City Health Office, Sanitary Section Sanitary tnspector III

City Engineering Office OBO Fhead

City Environment and l{atural Resourees Office EMS I

Burcau of Fire Protection- Bislig City Senior Fire Officer

SECTION 4. FUNCTIOiIS OF THE JOINT INSPECTION TEAII (Jrr). The IIT shall
conduct coordinated inspections, issue consolidated findings, and recommend actions for
non-cornplfarrce.

The IIT shall also collaborate with the City Information ffice to inform the public about
complian ce requirements "

SECTIOI{ 5. Ft I$DI[{G. Operations of the JIT and BOSS will be funded through available
LGU resources, subject to government accounting and auditing standards.

SECTIOi* 6. SEPARABIUW CLtUSE. Any invalid provision shall not affect the validity of
the remaining sections.

SECIION 7. REPEALING CLAlt SE, Conflicting orders and issuances are hereby repealed

or amended accordingly.

SECTION 8. EFFECTMW. This Order shall take effect immediately upon signing hereof

and shall remain full force unless revoked.

Let this order serve as a testament to the City Government of Bisligt commitment to fostering

a transparent, efficient, and business-friendly environment. All concemed offices and

stakeholders are hereby directed to ensure full compliance and cooperation in the
implementation of this Executive Order.

Done this JAN n 5 2026 day of January 2026 at the of Bislig, Surigao del Sur.

NCIO C. GARAY

Cty Mayor



{

t
Republic of the Philippines
Province of Surigao del Sur

City of Bistig
Telephone: 086-853-6089 local (122)

website: ,Emoil: <cswd@bislig.gov.ph)

@ffirc of tbe @ity fruter
EEETflITTyE ORDER NO. OL

Serles of 2O26

..AIII ORIIER NECOT|STITTTUIIIG THE BISLIG CITY CULTURE A,I{D THE
ARTS COUNCIL'

WIIEREAS, pursuant to DILG Memorandum Circular No. 2002-81 entitled
"Creation of Local Culture and Arts Councils," cities are required to estabtish their
respective City Culture and the Arts Council;

WHEREAS, Sections aa7 (a)(s)(xvi), 45tl (a)(S)(xvi), and 468 (a)(a)(r"iii) of
Republic Act (RA) No.7160, also known as the "I,ocal Government Code of 1991"
(LGC), outline the powers, duties, and functions of the Sangguniang Bayan,
Sangguniang Panglungsod, and Sangguniang Panlalawigan respectivell', which
include approving ordinances that ensure the establishment of a local council
aimed at promoting culture and the arts, coordinating with government agencies
and non-governmental organizations, and allocating funds for thc support and
development of the said council, subject to fund zyail.abilitti

WIIEREA.S, Section 12 (7l.of Republic Ar:t (RA) No. 7356, also known as the
Lau'Creating the National Commission for Culture and the Arts, m:rndates LGUs
to undertake a systematic collection of statistical and other data reflrcting the state
of cultural conditions in the country, to serve as essential quilntitative and
qualitative bases for formulating cultural policies;

WIIEREAS, the protection, preservation, irnd promotion of cultural hcritage
and the ethnicity of local communities aliggr with the above-stated purpose;

WIIEREAS, in line with this, the DILG-OSEC special provisions under
Republic Act No. 10924, or the General Appropriations Act of 2017, mandate DILG
to ensure the establishment of the local council:

UIIIEREAS, to strengthen the LGU as a cultural institution. its obligations
prescribed in the National Cultural Heritage Acl of 2OO9 are hereby rationalized as
one of the functions of the Local Culture ancl Arts Council;

WIIEREAS, Section l, 6 of Republic Act No. 7355, or Gawad ng Manlilikha,
mandates thc promotion of culture and arts in the locality;

WHEREAS, the purpose of MC No. 2OO2-ul is to enjoin all provinces, cities,
and municipalities to legislate for the establishment of a Local Culture and Arts
Council, implement related projects, and/or strengthen existing ones thercafter;

WHEREAS, foregoing premises considercd, on July 1O,2024 the Cilv Mayor
issucd Executive Order No. 25, Series of 2021, creating the Bislig Cit-y Culture and
Arts;

IIJIIEREAS, there is a need to reconst.itute the above-mentionecl Bislig City
Culturc and Arts by updating its composition ancl filling-up its vacalrt mcmbership;



lIow rHtRtFoRE, I, FLoRtltcro c. GARAY, Mayor of Bislig cftv, surigao
del Sur, by virtue of the power vested in rne bv law, do hereby order:

SECTION I. RIECONSTNTUTIOIV OF'BISLIG CITY CI'LTI'RE AI{D THE ARTS
COIII|CIL

Bislig City Culture and Arts Council shall be reconstitutecl and shall
be composed of the following:

Chairperson

Members:

HOIY. r.I,OREI|CIO C. GARAY
City Magor
HOIT. APIOLIO C. ALVAR
SP Committee on Culture and the Atls p
EI{GR. EDILBERI]O CARIf, EN
Ciig Fiurutittg urtti fieuaioplwni Afficer i
ATTY. JUSTUT ilIEL L. VILLAIiITIEYA
Citg Informatinn Officer I
LORILEI TERTSA D. LI}I
Ctty'Iourism OJficer
GTMMA A. DI PAZ
O IC - S clw ols Diuisicl r S u p e rint e neie nt- D E P E i-i E L' D
PAULA UAT A. MIRASOL
Chairman- Bislig Citg Tourism Couttctl
EI{GR. ELSIE FABELLA
President, BCCCFI / N CCA
HOI{. ANAMAE M. AGUSA
SK Federcttion Presiden t
HON. FI,ORIO S..TOSAFAT, JR.
Indigerous Peoples Mandatory Representati u,e

MR. WHtISOil C. PASOS
Schoo/ Pre sident- /VBMSU
rrD tta[Tt ft E r tTFEErl rE!uY 

-. --9-^a9t 
9--L

President, Koryo Bislig Creatiues
MS. REBECCA C. BER!{ALEST
hesident- Rotary Club of Bislig
MS. ELMA M. PATAYOII
l,ocal Culture Offi.cer
tlE. .iAl- S. rt}'.f;^t
Local Histoncal/ Heitage Societg
US. CAROLYI| S. CAITCIO
Local Museums

sEcrroN 2. flrltcTlo[{s

1) As per DILG Memorandum Circular No. 2002-81 or Creation nf Local Culture
and the Arts council:

a. Prepare an annual plan on culture, arts, and cultural heritage
consonant with the Philippine Development Plan for Clulture and thc

. t. --_.L.1 '-! !t- t .. t J^--l---^*. '^l^-- .-l -^--:)^-^S,1ItS, {-U Lrf lllr-l.H,f d-tr:(-l ltll(, tllt' lrI4' tlrvrlrrlrlrl(:rlt lrliftr drrrr (.(rrtSl(lt'[\.(r

in the annual appropriation ordinances;

b. Formulate programs and recornmendations to develop and sustain
local cultural and artistic talents, cultural industries, traditional and
contemporary arts and crafts, and their processes;

c. Coordinate with the appropriate alfiliated cultural agencies of the
National Commission for Culturc and the Arts (NCCA) for the

2



conservation €rnd monitoring of national cultural propt-rtics fnund in
the LGU;

d' conduct cultural events such as cultural festivals
lectures, seminars and symposia;

competitions,

e. Identifo such other programs and activities for the promotion of local
cultural heritage and arts;

2) As per Republic Act No. 1O066 or Thc National Cultural Heritase Act of 2OO9:

a. Ensure the protection, preservation, conservation, anrJ promotion of
the local cultural and historical heritage;

b. Declare and maintain Local Heritage Zones;
c. Establish a Local Registry of Culturat property;

3) As pcr Republic Act No. 7355 or The Gawad ng Manlitikha ng Ba.van Act:

a. Acknowledge the importance of traditional folk artists as a singular
conduit between skills of the past and the future;

b. Revitalize a community's artistic tradition therebt prrttecting a
valuable fact of Philippine culture;

c. Provide mechanisms for identification and assistancr. for clualified
traditional folk artists to transfer their skills to the communit.v;

d. Create opportunities for popularizing their works localll.

SDCTIOII 3. RTPTORTORIAL CLIIUSE

LGU Bislig Cit-v shall furnish the DILG and NCCA a copy of their resolution
creating thc Local Culture and Arts Council within l5 days thereafter and quarterly
reports on its compliance on the first week of the succeeding quarter.

SECTIOIT 4. RTPEALIITG CLAUSE

All memorandum circulars, directives, orders, including Exectrtivc Order No.
25, or other related issuances inconsistent herewith in part or in full arre herebv
revoked or rcpealed accordingly.

SDCTION 5. SEPARABILITY CLAUSE.

In the event that any provision found herein is judicially deciared illegal or
administrativcly stmck down inlirm, untouched provision shall remain in full force
and effect.

SECTION 6. EFFBCTTVIIY CLAUAE.

This Executive Order shall take effect immediately and shall be in full force
until amended, revoked, or modified accordingl.v-.

Issued this --- --- day of JS ; 0 ?06

del Sur, Republic of the Philippines.

--2y',---==
C. GARAY

itv Mavor

3

20'2 Bislig Cifi, Surigao
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Republic of the Philippines
Province ofSurigao del Sur

City of Bislig
. Email : I gu hi s I i gt' i t.t' t 0 I 9t u gnt o i l. tt r t r

@fttce of tbe titl #lspor
EXECUTIVE ORDER NO.

Series of 2026
a9

"AN ORDER AUENDING EXDCUTTVE ORDER NO. 55, SERTES OF 2025
RENA}IING AI{D RDCOITSTITUTIIIG THE BAY-TROIT PARI( RELOCATION
A.!TD RISETTI.E}rFiTT TA,SK FOR'CE TO 'BISI.[G CIIY REI.OCATION AITD
RTS TTLEUENT TASK FIORCE'' (BCRRTFI, DEFIMIYG ITS COMPOSITION,

tr"UtrCTIOIIS, AND FOR gfIIER PITRPTOSES"

WIIEREAS, Republic Act No. 7279, otherwise known as thc "Urban
Development and Housing Act of 1992," mandates local government units to
implement relocation and resettlement programs for underprivileged and homeless
citizens, in coordination with the National Housing Authorilv and other t'<tncerned
agencies;

WIIEREAS, Executive Order No. 55, Series of 2O2:\ was enacted
reconstituting the Bayfront Park Relocation and Resettlement Task Force to
address the relocation and resettlement concerns primarily in Bonggaitan District,
Mangagov and other areas of the city;

WIIEREAS, the above-mentioned Task [.'orce ensures the prompt, effective,
and coorclinated implementation of relocation and resettlement activities for the
affected rcsidents of Bonggaitan District, Mangagoy, and other areas of l3islig City
pursuant to the Development Plan of Bislig City; the l,ocal Govt'rnment Unit of
Bislig Citr';

WIIEREASi, there is a need to amend Executive Order No. 55, Series of 2025
to renamc the said Task Force to cover and reflect other areas in Bislig City, and to
include the City Treasurer's Office as ne\,r' member to properly assess the value of
the affected area in relation to the Bislig City Relocation and Resettlement Task
Forcc pro.ject;

NOW THEREFIORE, f, FLORTNCIO C. GARAY, City Mayor ol Bislig City by
virtue of the power vested in me by law as the local Chief Executivt' of Bislig Ci!v,
Province o[ Surigao del Sur, do hereby order:

SECTION 1. RTITAUING OF THE TASK FORCE. ThC BAVTONI PATK

Relocation and Resettlement Task Force previously created @ virtuc of Executive
C)rder No. 55, Series of 2025 is hereby rename as Bislig Citv Relor:ation and
Resettlement Task Force (BCRRTF).

SECTIOIr 2. COUROS,ITIOII. Thc BCRRTF shall be composcd of the
following:

Chalryrerson: EITGR. TDILBERTO CAR}IEN
City Planning and Development Coordinator

Vice-Chairper8on: ETGR. IDEE D. GARCIA
Assistant City Engineer

irrtr ,,..t,., I,



Members: MR. APRODECIO A. ALBA
Consulternt on Project Monitoring and
lmplementation
EI{GR. JOSEFTTO R. CUADRILLERO
Housing & Homesite Regularion Officer III
MR. EDWIN G. ROBLE
Team Leader - Demolition T<:am
MR. JORDAIT U. PABILLARAN
Executive Assistant II
DTS. LIGAYA C. YATAR
CSWD
UR. N{ASTACIO C. GALICIA
Local Civil Registry Consultant
MR. CARr0 H. DAVID, REA
Acting Cit5r Assessor
r,lR. ROUEO T- LAPATTIA. JR.
Acting Cit5r Treasurer

SECTIOIII 3. Ft NCTIOIIS. The BCRRTF shall have the following functions

a. Coordinate and oversee all relo<:ation and resettlement actir.ities
covered by the development plern for Bislig Ciff;

b. Identi$ and validate affected families and areas for relocation;

c. Ensure compliance with the requirements of Repul_,lic Act No.
7279, including the provision of adequate relocation, Iinancial
assistance, and basic serr.ices;

d. Mobilize and coordinate assistance from relevant govemment
agencies and instrumentalities;

e. Expedite the resolution of issues and concerns relalccl to
relocation and resettlement;

f. Perform such other functions as may be necessan- to implement
relocation and resettlement programs.

SECTIOfl 4. ST PERVI$IOil AI{D REPORHI{G. The BCRRTF sha.ll operate
under the direct supervision of the City Mayor, to whom all accomplishment reports
shall be submitted

SECTIOII $. SDCREfARIAT. The Cin' Planning and Devclopment Office
shall serve as the Secretariat of the Task Frlrce and provide administrative and
technical support.

SECTION 6. FINAIICHL SITPPORT. Funding support is to be taken any
available funds from the City Mayors C)ffice for Logestics and C)perational of the
Task Forcc.

SECTIOIY 7. RTPEALII|G CLIIUSE. All previous ordinance, executive
orders, rules and regulations or parts lhereof which are inconsistent rvith this
Executive Order are hereby repealed and moclified accordingly.

SBCTIOil 8. SEPARABILITY CLIIUSE. If lor arny reason or reasons, any part
or provision of this Executive Order shall bc held unconstitutional or invalid, other



parts or pr()!'isions hereof which are not affected thereby shall continue to be in full
[orce and e[fect.

SEICTION 9. EFFECTMTY. This Executive Order shall take effect
immediatelv upon signing and shall remain in fiorce unless sooncr amended or
revoked by the undersigned.

Done and issued this -- day of JN 2 0 2026 
--,2o26,in the city of Bislig,

Province of Surigao del Sur, Republic of the Philippines.

/ ^--
GARAY

City Mayor
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Republic of the Philippines
Province of Sungao tlcl Sur

Citv of Bislig
Websitc; rrrru:br.r/r-g.gor:p/r. Email: lguhisligc'it.t,J0l9:igmoil.cottt

@fftce ot tbe CttD flapor

EXECUTTVE OR,DER. NO. OTI

Series of 2076

'AN ORDER CREATING THE DRUG-FREE WORKPLACE COMIT|ITTEE IN THE CITY
GOVERNMENT OF BISLIG AND DEFINI]IG TTS POWERS AI{D FUNCTI('NS"

WHEREAST Section 15, Article II of the 1987 Philippine Constitution declares that the
State shall protect and promote the right to health of he people and instill health
consciousness among thern;

WHER.EAS, Republic Act No. 9165, otherwise known as the Comprehensive
Dangerous Drugs Act of 2002, mandates the promotion of a drug-free workplace in both
public and private sectors;

W}|EREAS, Ovil Service Commissaon Memorandum Circular No. 13 Series 20L7, and
other related issuances require govemment agencies to adopt and implement a Drug-Free
Workplace Program to safeguard the heatth, safety, and welfare of government officials and
employees;

WHEREAS, the City Government of Bislig recognizes the importance of maintaining
a drug-free, safe, and productive working environment for all its officials and employees by
enacting City Ordinance No. 2025-02 series 2025 otherwise known as "An Ordinance
Institutionalizing a Drug-Free Workplace in the CiU Government of Bislig and Its Barangays
and Appropriating Funds for the Implementation Thereof'.

WIIEREA,S, there is a need to create a committee that will formulate, implement and
monitor policies and programs to ensure a drug-free workplace in the City Government of
Bislig;

ft(m, THEREFORE, I, FLOREITCIO C. GARAY, City Mayor of Bislig, by virtue of
the powers vested in me by law, do hereby Order:

SECTION I. Creation of Drug-Free Workplace Committee. There is hereby
created a Drug-Free Workplace Committee (DFWC) in the City Government of Bislig.

SECTIOI{ 2. Composition. The Drug-Free Workplace Committee shall be composed
of the following:

CHAIR.PERSON ENGR.. R,OMULO C. GARAY
City Administntor

VICE CHAIRPERSON RIKKA VANYA B. DE GUZMAN, MD.
CiU Health Office (CHO) Repr*entative

HE}4AERS E\TAHGEUi*E B. DIWip, ilPr$
City Human Resources Management Officer (CHRMO)

ETHEIITIAR C. GOYOilGCO
Bislig City Ernployw Awiation (BISCEA,|
Representatlve
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MILLY U. WOS
Drug-Fre Workplace Committe (DFWC) Focal Percon

HON. ELADIO A. GA1ANO
fu ra nga y Anti- Drug Abu* Council (il DAC) Foca I Person

Section3. Pswessand Fuactions. The Drug-Free Workplace Committee shall have
the following duties and responsibilities:

a. Formulate and recommend policies, guidelines, and programs relative to the
implementation of a Drug-Free Workplace in the Gty Government of Bislig such as but
not limited to:

a.1 Recommend administrative liabilities and appropriate interventions for employees
yielding positive results and voluntary admissions;
a.2 Evaluate fitness and issue appropriate return-to-work documents after
rehabilitation;

b. Conduct information, education, and communicaUon campaigns (IEC) on drug abuse
prevention, awareness, and rehabilitation;

c. Coordinate with concerned national and local agencies for technical assistance,
training, and support;

d. Develop and implement procedures for drug testing, subject to existing laws, rules,
and regulations;

e, Ensure confidertiality ancl due process treatment of employees involved in drug-
related cases;

f. Monitor and evaluate the implementation of the Drug-Free Workplace Program and
submit periodic reports to the City Mayor; and

g. Perform such other functions as may be necessary to achieve the ob;ectives of this
Executive Order.

Section 4. Funding Funds necessary for the implementation of this Executive Order
shall be charged against available funds of the City Government of Bislig, subject to applicable
acmunting and auditing rules and regulations.

Scction 5. Repealing Chuse. All executive orders, memoranda, issuances, or parts
thereof inconsistent with this Executive Order are hereby repealed or modified accordingly.

Section 6. Separability Clause. If for any reason or reasons, any part or provision
of this Executive Order shall be held unconsh'hrtional or invalid, other pafts or provisions
hereof which are not affected thereby shall continue to be in full force and effect.

Section 7. Effectiylty. This Executive Order shall take effect immediately and shall

be valid unless othenruise revoked or amended.

Done and issued this 

- 
oay o/A'N 2 0 2OU. 2026, in the City of Bistig, Province of

Surigao del Sur, Republic of the Philippines.

C. GARAY
City Mayor
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Republlc of the Phllippines
Province of Surigao del Sur

Ctty of Btstig
Website'. , Emoil lgubisligcity@bislig.gov.ph

@ttttc tt ttte {itp ffapor

EXECUTIVE ORDER NO. 05
Series of 2026

AI{ ORDER RBCOI.STTTUTTHG TBE BISLIG CITY II{YEST}+EFTT IHCENTIVE BOARD
(BCIIB) PROVIDTNG FOR. ITS SECRETARIAT, THErR DUTIES AilD FUNCTIONS AND
FOft OTHER Pt'ftFOSES

YtffiEREAS, it is a declared policy of the City of Bislig to estabtish a favorable and
stable business climate consistent with the development needs of the City, which will
encourage new investment, expansion/modernization of investments in Manufacturing, Agri-
business, Agriculture, Fisheries, Forestry, Tourism, Infrastructure and Logistics, Financial
Services, Consbuction, Information and Communications Technology, Health, Renewable
Energy, and PPP Projects and such other areas of investments as may be determined by from
time to time by the Board upon the recommendation of an independent study group
commissioned for the purpose subject to the approval of the Sangguniang Panlungsod, which
will provide employment opportunities, raise the standard of living of the people of Bislig City,
and provide for the equitable distribution of wealth;

WIIEREAS, the City of Bislig welcomes and encourages domestic and foreign capital
to establish enterprises that would utilize substantial amount of labor, raw materials and
natural resources of the City;

UYHCREAS, Ordinance No, 2024 - 15, otheni.rise known as An Ordinance enacting the

Bislig City Local InvestnrenE Incentive Code of 2024, provided the creation of the Bislig City

Investment Incentive Board (BCIIB) and appointed the Bislig City Local Economic

Development and Investment Promotions Unit (LEDIPU) as technical secretariat of the Board;

WHEREAS, to ensure the continuity in the enforcement, implementation and

accomplishment of the purposes, policies and ordinances of the Bislig City Investment

Incentive Board (BCIIB) under this administration, there is a need to reorganize and

reconstitute it;

NOW, TI{EREFORE, I, FLORENCIO C. GARAY, City Mayor of Bislig, by virtue of

powers vested in me by law, do hereby order:

SECTION f . CO|TiPOSITIOII" The Bislig CiW Investment Incentive Board (BCIIB) is

herebyiomposed of the fotlowing offices to be presented by the department head or highest-

ranking officer or their duly authorized representatives:

Chairperson:
Co-Chairperson:
Members:

City Mayor
CiU Vice MaYor

. Chairperson, SP Committe on Trade and Industry

. Chairperson, SP Committe on Financq Ways and Means

. Chaiiperson, 5P Committe on Ltrfun Planning and

Development
. CiU Administrator
. Ctty Ptanning and Development Coordinator
o City Treasurer
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. CEEDO Manager

. City @prative hvelopment Officer
t. -ati AE -. LELrlr LrfnLct

. President, Erilig Crty Chamber of Commerce and Industry
Foundation, Inc. (BCCCFI)

. Oe@ftment af Trade and Industry Reprexntative

. Priuate fuor Co-Chairprco4 Eislig City Tourism Council

. Tshnial Working Group - to be as*mbtd by the Oty
f."layor batrd on tfie WofiZ arca Giconcern

furetariat: Local Ercnomic fuvelopment and Investment Promotions Urtit

SECTION 2. POWERS AND FUIICTIO?IS OF THE BOARD. As provided for in
Section 9 of SP Ordinance No. 2024 - 15, the following are the powers and functions of the
Board:

(1) Promulgate rules and regulations as may be necessary to implement the intent
and provisions of this Code;

(.2) Every two (2) vears, review LIPAs eligible for incentives. taking into consideration
the developmental needs of the City, relevant economic and technical r'actors of
the City, available resourcs, prospects of an industry, among other relevant
considerations;

(3)

(4)

(s)

Decide controversies concerning the implementation of this code;

Adopt an investments promotion program;

Act on applications for registration of projects and availment of local incentives
as well as suspend or cancel, as appropriate and consistent with this Code, the
enjoyment of incentives so granted after hearing and with due notice to the
Daiatara{ trn}ihr.
r \!vlJtgt uu Er rtrLt ,

Recommend to the Local Sanggunian any amendments of this Code;(6)

(7) Supervise the operations of the LEDIP Office, including appointihire, discipline,

or remove its employees in accordance with applicable law;

(8) Establish cooperative undertakings with other local govemment units (LGUs), the
private sector, non-governmental organizations (NGOs) or other institutions as

may be necessary;

Establish trade and investment satellite offices in such other places as may be

neessary to trfiivetycarry oirt ts ma-,date-;

(10) Decide controversies concerning the implementation of this Code that may arise

between the Registered Enterprises and the City govemment agencies or other

govemmental agencies within sixty (60) days after the controversy has been

submitted for decision; and

(11) perfonn such other tasks necessary and incidental to the exercise and

Performance of its functions.

SECTION 3. LEDIPU TECHNICAL SECRETARHT. ThC LOCAI ECONOMiC

Development and Investment Promotions Unit shall serve as the Board's technical secretariat

a,-d shalf impler,efit its policies ard Euidelines, a;-d shatl speciflcall'r'per+'or"::ri the filio'wing

duties:

(e)
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(1) Accept, process and evaluate applications for registration for availment of local
incentives, and submit recomrnendations for action by the Board;

(2) Provide the necessary support seruices to investors as guaranteed under the
Code;

(3) Establish and maintain networking relations with other offices and agencies
whenever appropriate and necessary;

(4) Collate, analyze and compile pertinent data and information, and to conduct
studies and stakeholder consultatlons corrcerning areas that rnay have been or
may be declared as "preferred/priority areas of investments" by the Board;

(5) Recommend to the Board any modifications/amendments to existing legislation
and procedures on local invesUnents;

(6) Prepare agenda for meetings of the Board, and submit for the latter's
consideration and approval of the policies and measures which are deemed
necessary to carry out the provisions of the Code;

(7) Conduct business consuttation with strategic investors, and the business
community, in general;

(8) Coordinate and monitor PPP and other BOT project generation, implementation
and management;

(9) Encourage and coordinate with the establishment of Locally-owned and
Controlled Corporation; and

(10) Do sustainable image-building campaign through allforms of medra platforms.

(11) Performs such other functions necessary and incidental for the effective
implementation of this Code.

SECTION 4. FUNDIIIIG/OPERATING COSTS. Allcosts pertaining to the operation

of the Bislig City tnvestment Incentive Board, including the payment of honoraria, incidental

and other Lxpenses to its members, and other personnel, as may hereinafter identified by

the Chairperson or the Vice-Chairperson, shall be taken from the available funds of the City

Government of Bislig, subject to the usual accounting and auditing rules and regulations'

sEcTIOn 5- REPEAIMG eLilrsE. All previous Execdive orders inconsistent with

this Executive order are hereby repealed or modifred accordingly.

SECTION 6. EFFECTryIW. This Executive Order shalltake effect immediately.

Done this
JAN z | ?026 day of January 2026 in the City of Bislig, Surigao

del Sur, Philippines.
1----,
Y

v City
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Republlc of the Philtppiner
Province of Surigao del Sur

City of Bislig
Website: , Emoil: lgubisligctty@bislig.gov.ph

@ttice of tbe titl flapor

EXFCUTTVE ORDER llo. Ob
Series of 2026

*AN ORDER ADOPTTilG THE WELTNESS LEAVE FOUCY (WLp) PURSUANT TO CrVrL
SERVICE COIIITIISSION HEI|ORAI{DUH CIRCUIAR NO.01, S. 2026"

WHEREAS, the CivilService Commission (CSC) issued Memorandum Circular No. 01, s.
2026 adopting the Wellness Leave Policy pursuant to CSC Resolution No. 2501292;

WIIEREAS, CSC Resolution l{o. 250L292 significantly institutionalizes the grant of
Wellness Leave as a mechanism to promote physical, mental, and emotional well-being in the
public sector;

WIIEREAS, the Mefltal Heatth Act (RepuUk Act 11036) and the CSC Memorandum
Circular No. 04, S. 2020, highlight the need for wo*place strategy that addresses both
psychological and physical health;

WHEREAS, ac@rding to the 2025 Gallup's Global Workplace Report, Filipino workers
are reported to have the second-highest stress levels in Southeast Asia, citing unhealthy lifestyle
and heavy workload that harm their heatth;

WHEREAS, the CSC, Department of Labor and Employment, and the Department of
Health (CSC-DOLE-DOH) Administrative Order 2023-000 identified mental health as among
those priority areas or risk factors that all heahh promotion interventions in the workplace must
focus on;

WHEREAS, Section 77 af Republic Act No. 7150 erplicitly provides that the chief
executive of every local government unit shall be responsible for human resources in accordance
with the Constitutional provisions on cMl service, pertinent laws, and rules and regulations
thereon, including such policies, guidelines and standards as the Civil Service Commission may
establish;

W}IEREAS, Section 78 of the same Code likewise rnarffied that all matters pertinent
to human resources in local govemment units shall be governed by the civil service law and
such rules and regulations and other issuances promulgated pursuant thereto, unless otherwie
specified;

WHEREAS. by virtue of Section 455 (bX2) (iii) of the same Code, the city mayor as the
chief executive is mandated to isse such executive orders for the faithful and appropriate
enforcement and execution of laws;

WHEREAS, in light of the foregoing premises, lt is deemed imperative for the City
Government of Bislig to adopt the Wellness Leave Policy under the above-cited law and CSC

Resolution and Memorandum Circular to its officials and employees, prescribing therein the
relevant guidelines in ensuring the implementation of Wellness Leave benefts for the entire
agency for the promotion of total wellness and ensuring that policies are responsive to the
changing needs of the workplace;
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NOW THER.EFTORE, I, FLOREIICIO C. GARAY, by virtue of the powers vested in me
by law as the City Mayor of Bislig, do hereby order:

r. coHlrtot{ PRovr$oNs

Section t, Sope and Coverage

a) Ttrc Wellness Leave shall appty to all levels of officials and employees of the City
G'rc-errfiierd nf Bisiig wh$htr FE.'mar-'Efit, iei-,Eir;n:6r-, subTffrtuE, r:.tiermii*r,lus, fix*f
term, contractual, or casual;

b) The entitlement by Contract of Service and Job Order workers of the Wellness Leave
engaged by the Gty of Bislig shall be subject to the provisions of their duly approved
individualcontracts and the relevant issuances covering their engagernent for a specific
penoc.

c) The Wellness Leave shall also apply to all individuals engaged by the City of Bislig for a
specific period under a duly approved Conkact of Service (COS) or lob Order (JO)
arrangements, regardless of funding source.

Section 2. Arf,horizaUon b Grant Wellnecs Leaue

The City Government of Bislig hereby authorizes the grant of Wellness Leave to
applicable government officials and employees/workers, subject to the agency's discretion, up
to a maximum period of five (5) days. The Wdlnes Leave shall be separate, exclusive and
distinct from the fifteen (15) davs'Vacation Leave, fifteen (15) days' Sick Leave, and three
(3) days'Special Leave, available from the date ot assumption of duty.

Section 3. Naturc of Wellness Leave

Wellnes Leave is a privilege, not a vested right, granted to promote overall well-being,
consistent with CSC MC No '!, s 2026

Section 4. Guidelines for Availing of Wellness l-eave

To avail of the Wellness Leave, the following guidelines shall h observed:

a. rtrJellness Leeye nnal betaken eitFer consecuti',,e.t7 fer e nn+ximum ol'three (3) days

at a time, or on separate non'consecutive days'

b. The Wellness Leave may be availed of, for purposes including, but not limitd to,

mental health care, physical wellness activities, or general break from work.

c. Tne appiication ior Weiiness Leave shaii irc re;omrnendetJ by tire irrrrrre'Jiale

supe.viso, and submitted to the head of offiae for approval. This shall be filed in the

same manner as filing for Vacation Leave, Sick Leave, and other leave privileges,

following the procedures adopted by the respetive government agency and/or

instrumentalitY.

o. Tc prcrnote a safe space in cfrioais' ani empio';ees'avaiiment oi the r ieiinesu Leave

due to mental health reasons, any information related to ttre applicant's mental health

condition shall be bound by the iules of confidentiality of and in compliance with the

Data Privary Act of 2012.

e. The application for WLP shall be filed at least five (5) days before its availment, except

in ernergency Cases wherein it must be mpd immediately upon the officiais' or

emPloYees'return from such leave.
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f. The Wellness Leave shall be non-cumulatlve, non-commutable to its monetary
equivalent, and forfeited if not availed within the calendar year.

II. SPECIF:IC GUIDELITIES FOR CONTRACT OF SERVICE AilD JOB ORDER
WORKERS

Section 5. Eligibility

a) COs anti jO wor',ters:haii ha di,:rtle tu 6vEii ,-t''rVeilt'iess Leave urri', if ,jre auuruve,J- -- -_J--'

contract duration is at least three (3) rnonths.

b) The worker must be:

i, Activety rendering service under a valid and existing contract; and
!r. tn gooo standrng, r#rtn no pcnclrng admrnistratve oi'contractual issues that may

affect entitlement.

Section 6. Pro-Rated Wellness Leave EntiHement

In accordance with CSC MC No. 1, s.2O26, which limib Wellness Leave to a maximum
of five (5) days per year, the Wellness Leave entitlement of COS and lO workers shaii be pro-
rated based on the total duration of the contract, as follows:

Apprcved Contract Durafion l.laximum Wellness Leave
Enttdement

i 3 months to less than 6 months t
5 months to less than 9 months 2

9 months to less than 12 months 3
12 months _Up tp-s.d-ay_s 

"

For contracts exceeding one (1) year, the Wellness Leave entitlement shall not exced
f;..^ /r\ l^.,- -^- rarlaj r.^-- -r.Li^* la raraar..l^}i^-. r,aar -aaarprliivu i.Jr, U(lr:, lrE;r Lr)lrrr(ILL rEor.. JuuJcL( ru t(:LUrrrytrlotlull ulDll lErlsrlol'

Section 7. Availment of Wellness Leave

a) Wellness Leave may be availed of continuously or intermittently, subject to prior

approval by the immediate supervisor or designated contract manager.

b) The timing of the leave shall be subject to the exigencies of the seruice and shall not
preiudice the timety comdetion of deliverables.

c) As provirted under CSC MC No. 1, s. 2026, Wellness Leave need not be supported by' 
medical certificates, unless otherwise required by Management due to operational

necessity.

Section L t{on-Carry Over and Effect of Contract Renewal

a) Unused Wellnss Leave credits shall automatically lapse upon expiration or

terminaUon of the contract.

h.t rn rase of centract renewal or r+engeg€r,nent, r.rrJellness !-e3'se entitlement shall be
!i r.. evv- Y' I

recomputed based solely on the ciuration of the new contract'

c) previous unused Wellness Leave credits shall not be carried over, consistent with the

non-cumulative nature of the benefit under csc Mc No. 1, s. 2026.

Setioa 9. Excltffiiofis

wellness Leave shall not be granted under the following circumstances:
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1. During periods when the COS or JO worker is not actively rendering service;
2. Beyond the approved contract duration; or
3. As a basis for extension, renewal, or payment of cornpensation.

IU. AO$IiIISTEA-TIOI* AND lrlOlSITORItaG

The City Hurnan Resource MaraWrnent ffice (HRMO) sffil undertake to monitor the
grant and utilization of Wellness Leave and ensure compliance with CSC MC No. l, s. 2026.

Immediate supervisors shall ensure that the availment of Wellness Leave does not
adversely affect service delivery.

ry. EFFECTIVTTY

This Order shall take effect immediately upon approval unless amended or repealed by
subsequent issuance.

Done this _ day of lAll Z 1106 in Surigao del Sur, Philippines,

'^--)
CIO,G. GARAY

V a,,, rttayo,
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Republic of the Philippines
Province of Surigao del Sur

City of Bielig
Telephone: 086-853-6089 local ( 12 2)

We b s i te : !:! \r .'.'. :t' i t t.l i,,,.\ \ j.,.:, E mo i l : < l q u fu s l i g c i ty 2 O Tg @ g m oil. co r n )

@ffice of tbe @ity flapor

EXEC1TM ORDER ro. C1
Series of 2026

*AN OR.DER RECOI{STITUTI]IG TI{E CR.EATION A]ID DESIGNATION OF THE LOCAL
PUBUC TRAI{SFORT ROUTE PLANilING TEA]II FOR THE PR,EPARATION OF THE

LOCAT PUBIJC TRA]ISPORT ROUTE PLAN"

WHEREAS, the Depafiment of Transportation (DOTr) has entered into an agreement
with the Department of Interior and Local Government (DILG), through Joint Memorandum
Circular No. 01 dated June 19, 2017, specifically, with regard to the local government units'
preparation, submission and adoption of Local Public Transport Route Plan (LPTRP), which will
be the basis for the Land Transportation Franchising and Regulatory Board's (ITFRB) issuance
of franchises to public utility vehicles;

WHER,EAS, the LPTR,P is a minimum requirement prescribed for the issuance of Public
Utility Vehicle (PUV) Franchises. This shall form part of the Local Transport Master Plan (LTMP),

which conelates land use to transport modes and provides measures for traffic management;

WHEREAS, DILG Memorandum Circular No. 2018-60 dated May 03, 2018 mandated all
Local Chief Executive to mobilize a LPTRP Team composed of competent personnel from the
planning and development, engineering, and traffic management who shall be responsible for
the preparation and secretariat of the LPTRP;

NOW THEREFORE, I, FLORENCIO C. GARAY, Mayor of the City of Bislig, Surigao del
Sur, by virtue of Hre powers vested in me by law, do hereby organize and mobilize the Local
Public Transport Route Plan (LPTRP) team to prepare the Local Public Transport Route Plan

(LPTRP):

SECTIOT{ 1. COMPOSffiON. The Local Public Transport Route Plan (LPTRP) team is
hereby created and organized with the following ComposiUon:

Chairperson: HON, FLORENCIO C. GARAY
Co- Chair : HOt{. FLORIO S. TOSAFAT, TR.

City Mayor
Chair, Transpo.
Comm.
City Administrator
CPDC

Licensing Officer III
Head Traffic Mgt.

City Engineer
City Agriculturist
Tourism Officer II
Traffic Investigator
FABC

Representative

Co- Chair
Members

Officer I

: ENGR. ROI,IULO C. GARAY, Ch. E
: ENGR. EDITBERTO G. CARliEll, FIPA
: MARK AI{THONIETTE H. }IARQUEDA
: FREDDTE LANGIT

: ENGR SHERWII{ T. ]IIASANCAY
: ALICE D. IIIILIAN
: MA. TERESA LORELEI D. Lllil
: PCPL IIGGY HERAIIIIS
: HON. EI-ADIO GAI-AltlO

1



: ENGR. RODRTGO DAYTOTOS, JR.

: UAPOLEOIT G. ORILIANEDA, ltBA

: EITGR. RAMIL LEONIIi

: ,osE A. CANOI|EO

; Dr. FR.Ai{CO €. Ff,trTAtEffi. CE, Eiif

DPWH, Acting Chief
Planning Div.
Transportation Reg.

Officer II
ActinE CTDO,
LTFRB Butuan
Chairman IODAB
Transport
h-^f^--^- rr /rttrtr-)5\rt tv_

NEMSU

shall
SECTION 2. DUTIES AND FUNCTIONS. The LPTRP team, composed of the following,

Team tlemberc Role Data
Local Chief Executive Chair ExecuUve Order
Head of Transport
Committee, Legislative
Council
tocai ndministratcr I lt- a ll-ll

Planning and Member
Coordinator

Head of tricycle Member

Head of the Engineering Member
Office
Head of Afflqg|ttt_r! offiSS- Member
Head of Tourism ffice Mem
Representative from local Member
PNP , iaEs Gteup

Traffic& Transport Code,
Authorized PUV Terminal

!-..- -.,!:.,- I ^^:-l-!:. .- A ^^arrt E,r-Ul lvF Lrutlrf,r r v(. Au(.i iird,

CLUP, CDP, Land Use Plan

Pgqrgglaphic Data
Tricycle franchising data

Roaci tnfrastructl;re Data, Base

Farm to Market Roads data
Tourism data
Traffic Accident Data

Socio-economic data, road
Infrastructure

Road tnfrasEucture Data, Ease
map
Vehrcle registrailon riata

Representative from
Association of Barangay
Japlpin(Aqc) _

i Representative from
i DPWH District ffice

LTO
District
Representative from the
LTFRB lOffice

Member Approved PUV franchises

Co- chair

Member

Member

Member

Representative from Member Transport Data Provider
Private Sector( Business,
or
Represenbtive from
Academe or Non-

Member SDSSU Schml Representative

Govemment O

1. Prepare for the formulation oi ttre LPTRP for inka-city tri6x;
?. Participate in trainings and other capacity-building activities to be conducted by

the DOTr, to be hcilitated by the LTFRB, and in coordination with the DILG
Regional Office;

3. Make consultations with the concerned stakeholders within the city, particularly
thr raamr,lare tEae!.^* ^r^rrrc the arer{eme amnnn OthprS fnf thetllg uvrrrlrlvlLrJt uerrJpvi. :,auJtsJ, i;;L - -uli:i-v, -r;:' J - ;

incorporation of their valuable inputs and comments;
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4. Submit to the LPTRP to the Local Chief Executive for review of all issued
ordinances, orders, rules, and regulations concerning local public transport
routes; and

5. Conduct monitoring and evaluation in the implementation of the route plan before
and after.

SECTIOII 3. TPTRPTECHITIGAL WORKII{G GROT P (LPTRP-TWG) - The lechnical
Working Group is hereby created with the following composition:

TWG Leader
Asst. Leader
Memfurs

: FREDDTE LAilGTT
: ENGR SIIERWIII T. MASANCAY, RttP
: EI{GR-IOSEF:ITO R* CUAI}RILLERO
: HOtl. FLORIO S. JOSAFAT, JR.

: Dr. FRANCO G, PANTALEOI{
: EtlGR. ROIIRIGO DAYTOTG
: FCPL,IGGY HERAMIS
: ttlARK ANTHOI{IETTE H. I{ARQUEDA
: MA. TERESA LORELEI D. LIM

{'
City Mayor

- BCTMO
- City Engineer
- CPDO/Secretariat
- SP Member/

Secretariat
- NEMSU/Academe
- DPWH
- BCPS
- Licensing Officer III
- Tourism Officer II

SECTION 4. DUTIES AND FUNCTIONS. The LPTRP Technical Working Group shall:

a.) Asslst the LPTRP Team in carrying out the plan formulation and activities
undertaken pursuant to this order;

b.) Conduct an actual survey relative to the flow of traffic as a basis for analyzing the
plan;

c.) Submission of LPTRP draft to the DOTr/LTFRB and the undersigned for the review
of all issued ordinances, orders, rules, and regulations concerning local public
transport routes;

d.) Submission of LPTRP to DOTr/LTFRB for adoption and approval of the route plan.

SECIION 5- SEPAR,ABILITY CLAUSE. In the event that any provision found herein is
judicially declared illegal or administratively struck down infirm, the untouched provision shall
remain in full force and effect.

SECTIOI{ 6, REPEAIII{G CLAt SE. All memorandum circulars, directives, orders or
other related issuances inconsistent herewith in part or in full are hereby revoked or repealed
accordingly.

SECTIOI{ 7. EFFECTh/ITY. This Executive Order shall take effect immediately

Let copies of this Order be furnished to the Offices of the LPTRP team and the City Local
Government Operations Officer (CLGOO) for their information and guidance.

JAe i 2 ?ol$
Done this _ day of Jarruary 2026 in the City of Bislig, Surigao del Sur, Philippines.

I
g. GARA Y
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Republic of the Philippines
Province of Strrigao del Sur

City of Bislig
Telephone: 085-853-6089 local (122)
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EXECUTIVE ORDER ilO. O8
Series of 2026

.A]I ORDER APPOIilTING MS. PAULA ttIAE A. i,IIRASOL AS CO.CHAIRPERSON
OF THE BISLIG CITY TOURIS}I COUNCIL"

WHER,EAS, Section 10 of Ordinance No. 2018-08, otherwise known as the "Bislig
City Tourism Code" states, among others, that: "There is hereby created a Bislig City Tourism
Council which shall be the highest coordinating and policy formulating body on tourism in
the City of Bislig";

WHER.EAS, Section 11 of the same Ordinance states, among others, that: "The City
Tourism Council shall be composed of the following:

. Chairperson- City Mayor or his duly authorized representative;
o Co-chairperson - Private sector appointed by the City Mayor;
. SP Member- Chairperson, Committee on Tourism & Development
r Secretariat-City Tourism Office";

WHEREAS, following the rsignation of the Council Chairman, there is an urgent
need to reorganize the Bislig City Tourism Council to ensure continuity. efficiency, and
strengthened leadership in the promotion and development of tourism in the City;

NOW THEREFORE, I, FLOREITCXO C. GARAY, Mayor of Bislig City, Surigao del
Sur, by virtue of the power vested in me by law, do hereby order the: APPOINTMENT OF
MS. PAUI.A MAE A. MTRASOL AS CO-CHAIRPERSON OF THE BISUG CTTY TOURISM
COUNCIL.

SECTION 1. APPOINTHEilT. MS. PAULA MAE A. MIRASOL is hereby appointed as
co-chairperson of the Bislig City Tourism Council.

SECTION 2. FUNCTIONS. In the absence of or upon the request by the
Chairperson as the presiding officer, Ms. Mirasol shall be tasked to do the foolowing acts:

a. Represent the presiding officer during all council meetings and undertakrngs;

b. Take charge of the duties and functions of the council and make sure these
are being effectively carried out; and

c. Perform such other functions as the Chairperson may direct.

SECTION 3. COTIPENSATION AND REMUNERATION. Ms. Mirasol shall perform
her above-mentioned duties as such without compensation or remuneration.

e
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SECTION 4. REPEALING CLAUSE. All memorandum circulars, drrectives, orders
or other related issuances inconsistent herewith in part or in full are hereby revoked or
repealed accordingly.

SECTION 5. SEPARABIUTV CIAUSE. In the event that any provision found herein
is judiciatly declared illegal or administratively struck down infirm, the untouched provision
shall remain in full force and effect.

SECTIOI{ 6. EFFECTITIY CLAUSE. This Executive Order shall take effect
immediately upon signing hereof and shall remain in force until amended, revoked, or
modified accordingly.

Issued this _ day of JIN 2 i 2i.t 2Q26, in Bislig City, Surigao
del Sur, Republic of the Philippines.

'{-nt-'
FLORENCIO C. GARAY

Y
City Mayor

z
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Province of Surigao del Sur

City of Bislig
Telephone: 086-853-5089 local ( 122)

, Emoil : <lgubtsligcity20T9@gmoil.com)

EXECUTIVE ORDER NO. Oq
Series of 2026

'AN ORDER REORGANI;UilG THE BrSLIG CITY TOURISM COUNCIL, rTS
COTIPOSITION AND FUNCTIOT{S"

WHEREAS, the LGU Bislig City has created the City Tourism Council through Executive
Order No. 11, Series of 2004 whose nature of creation and/or organization is coterminous with
its appointing officer;

WHEREAS, the 2019 election etredively installed a new set of local officials which resulted
in the issuance of Executive Order No. 54, Series of 2019 for the reorganization of the Bislig City
Tourism Council;

WHEREAS, Section a55(bX1)(vi) of Republic Act tlo. 7160, otherwise known as the Local
Government Code of 1991, authorizes the City Mayor to constitute such councils or bodies as
may be necessary to assist in the discharge of executive functions;

WHEREAS, following the resignation of the Council Chairman, there is a need to
reorganize the Bislig City Tourism Council to ensure continuity, efficiency, and strengthened
leadership in the promotion and development of tourism in the City; it is deemed imperative to
reorganize further the aforementioned council;

ilOW THEREFORE, I, FLOR"EI{CIO C. GARAY, City Mayor of Bislig Surigao del Sur, by
virtue of the power vested in rne by law, do hereby order:

SECTIOI{ 1. REORGAilIZATIOI{ At{D COI,TFOSITION OF THE BISLIG CITY
TOUR,ISi,I COUileIL. Pursuant to the provision of R.A. 71.60, the Bislig City Tourism Council
is hereby reorganized to be composed of the following:

Honorary Chairperson: HON. FLOREITICIO C. GARAY
City Mayor

Honorary Vice-Chairperson HOn. COr{RAD C. CE OCO
Oty Vice Mayor

Chairperson PAUI.A ]IIAE A. iIIRASOL
I n fo rma tion Offi ce r- BATR E

Vice Chairperson ENGR" ETSIE E. FABETLA
BCCA President, Chamber of Commerce

Secreta ry/Information Officer : MS. LORELEI TERESA D. UM
Tourism Opentions Officer II

MR. I'IICHAEL D. CABER,
Public Utilitis Rqulations Officer I

Treasurer: IIIA. ROWENA D. DIMAAI{O, MD
Resident Physician
Dimaano Clinic/,aSMHC



Auditor

Securi$ Officers:

CO}I}IITTEES:

Committee on Cultural Heritage
Chairperson:

Mce-Chairperson

Committee on iiarketing and Promotions

Chairperson

Vice-Chairperson:

Com m ittee on Infrastructu re
Chairperson:

Vice-Charrperson:

Committee on Planning
Chairperson:

Vice-Chairperson:

frrryrrrril*aa an llflrc :rnd Mornc
Chairperson:

Vice-Chairperson

Committee on Manpower Training
Chairperson:

l r3^^ al -;-^^--^^,vrLg-Lrlort FiulU I'

MR. R.EUBEI{ ESTOSE
President
Bislrg City Mountain Eikers Asociation

p/LT. COL. FELIX P. GONZALES, JR
Chief of Police, PNP

cG ENS JU[{E A]{THONY Q. BOHSUBR.E
trG Actrng Station Commander

GEMI{A A. DE PAZ
OIC-*hmts Division Superintendent
nrffi rtf-nUL.TLU-Ul-U

HON. FLORTO S. TOSAFAT, JR..

Ex-Officio- I ndigenous Paples Ma ndatory
Reprexntative

I{S. SARAH MARIA S. VICENCIO
COUSAB, Chairman on Tourism

VERUE l,lAE PIMET{TEL
-L:-a -Z tL^4 -^-^--^-!^--, ^4-^Lt Eet ut JLd! t'LUt tgt esstut tdt tJ, t tLC

ENGR,. SHERWIN T. MASANCAY
Oty Engineer

ENGR.. JEROFIE S. i{EZO
Dirtrict Enginer-DPWH

ENGR. EDILBERTO G. CARMEN
Cit.v Planning and fuvelooment Oftirer

FOR. DANIET P, 
'ABAGATOty Environrnent and Natural Raources

Officer

[IR. R,ETIIEFR.ET}O G. CATI,IBA, CPA
City Eudget Officer

DR.. BET{JA]IIIII REX C. CHICANO
Prsident - EATRE

}TS. FIARUNDA R. CASER
Tnde and Industry Developrnent Specialist-
DN

lrc Lltt?tl, L -lc-trlll-aJ. l-anraaal a't. gruVYal

Otrrcer-In-Charge-CCDO

2



Vice-Chairperson:

Committee on Finance
Chairperson:

Vice-Chairperson:

TIEMBERSHIP

LGU/GA (4oo/o):

MS. MARIAN U. GASCON
Offierln-Charge-CCDO

I{S. RAQUEL t. BAUTISTA,, CPA
Oty Accountant

MR. DAI{IEL TJTIDLEY V. ALVAR
LEL/'TU

1. Department of Education
2. Crty uuOget Onrce
3. City Accounting ffice
4. City Treasurer's ffice
5. City Planning and Development Office
6. City Engineering Offtce
7. City Economic Enterprise and Development Office
8. Department of Public Works and Highways
9. Department of Environrnent and Natural Resources

10. City Information Office
11. Philippine National Police
12, Department of Interior and Local Government
13. Departnent of Trade and Industry
14. Barangay Affairs
15. City Environment and Naturaftl6Resources Office
16. Philippine Coast Guard
17. Bureau of Fire Protection
18. Burboanan Barangay Tourism Council
19 San vicente Barangay Torrrism Cor-rncil

20. Lawigan Barangay Tourisn Council
21. Maharlika Barangay Tourism Council
22. Caguyao Barangay Tourism Council
23. San Fernando Barangay Tourism Council
24. San Jose Barangay Tourism Council
25. San A.ntonie Baranga;, Tourisnn Council
26. Tabon Barangay Tourism Council

NGO (600/o):

1, Bislig Association of Tourism Related Enterprises
a l -"..r-r- n^^^* i-^a-:-!:^- t--z, Lovvlgdr r [\E51I t A))vLrortur t, t r rL.

3. Bislig Chamber of Commerce and Industry, Inc.
4. Bislig City Bikers Enthusiasts
5. Bislig Federation of Tennis Club
6. Knights of Columbus
7, City Officials United Spouses Association of Bislig
8. Luvirrg Fre:errce Fuuudaiiurr
9. KARANCHO
10. CLEAN Philippines
11. United Muslim Association of Bislig
12. Bislig Association of Tourism Related Enterprises
13.JODAB Cooperative
14. unfteo Meota Lrrcte of Brstrg Lrty
15. Orange's Farm Beach Resort
15. Maria Regina Resort

3



17. Kawa-Kawa sa Awog
18. Ocean View Park and International Doll House
19. San Isidro Barangay Tourism Council
20. Pamanlinan Barangay Tourisrn Council
21. Coleto Barangay Tourism Council
22. Mangagoy Barangay Tourism Council
23. Poblacion Barangay Tourism Council
24. Federation of Bislig Womens Association
25.losefina Farm Beach Resort
26. Bounty Beach Resort
27. Puting Balai
28. Matador Bislig Motor Riders Club
29. BISMASTA - Bislig Massage Therapists Assoc.
30. Federation of Tricycle Operators and Drivers Association
31. Bislig Surfers Association
32. Bislig City Pickleball Club

SECTIOi{ 2. DUTIES AilD R ilCTlOl{S. This Council shall have the following duties
and functions:

a. To develop innovative and creative ideas for the development of local tourism;
b. To create and promote continued awareness on the benefits of local tourism;
c. To develop training and seminar programs for the tourism council;
d. To dwelop, promote and undeftake regular food festivals, sport festrvals, cultural

presentation and other tourism activities;
e. To develop linkages between NGOs and LGUs;

f. To initiate, maintain, and monitor sanitation, cleanliness and beautification of the
city;

g. To assist in the development of tourism facilities and attractions of the city,

SECTION 3. lrlEETIilGS. This Council shall meet at least once a month or as often as

necessary.

SECTION 4. EFFECTIT TTY CIAUSE. This Executive Order shalltake effect immediately
upon signing hereof, and all officers and members listed above are confirmed duly appointed in

this council. This Order and the respective appointments mentioned in Sectron I shall remain
in force until amended, revoked, or modified accordingly.

SECTION 5. REPEAUNG CI-AUSE. All memorandum circulars, directives, orders or
other related issuances inconsistent herewith in part or in full are hereby revoked or repealed
accordingly.

SECTION 6. SEPARABIUW CIAUSE. In the event that any provisron found herein is
judicially declared illegal or administratively skuck down infirm, the untouched provision shall
remain in full force and effect.

Issued this _ day of
Sur, Republic of the Philippines.

JAll 2 r 2CIffi 2026, tn Bislig City, Surigao del

( 7'-
C. GARAY

\* City Mayor

4
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Republic of the Philippines
Province of Surigao del Sur

City of Bislig
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EXECUTIVE ORDER NO. 40
Series of 2026

AN OR.DER CREATING A TECHNICAL WORT(ING GROUP (TWG) TO OVERSEE AND
IIIONITOR THE II{PLEMENTATIOI{ OF COMMIT}IENTS AGR.EED UPON DURING TTIE

EXECUTIVE.LEGISI.ATIVE-J UDICIARY DIALOGUE

WHEREAS, the City Govemment of Bislig, in coordination with the Executive,
Legislative and Judiciary branches, convened a dialogue on November 19, 2025, to
address concerns on infrastructure, safety, security, and inter-agency coordination
concerns;

WHEREAS, various commitrnents were agreed upon during the said dialogue by
the Executive, Legislative, and Judiciary branches, including but not limited to
infrastructure planning, security enhancements, inter-agency coordination, and support
for judicial operations;

WHEREAS, the effective implementation and monitoring, and evaluation of these
commitments require a dedicated Technical Working Group (TWG) composed of
representattves ftom relevant offtces and agencies;

NOW THEREFORE, I, FLORENCIO C. GAR.AY, City Mayor of Bislig, Surigao del
Sur, by virtue of the powers vested in me by law, do hereby order:

Section L. Creation of the Technical Working Group (TWG). A Technical
Working Group is hereby created to oversee and monitor the implementation of the
commitments agreed upon during the Executive-Legislative-Judiciary Dialogue.

Section 2. Composition. The TWG shall be composed of representatives from
the following offices:

CHAIRPERSON:

CiW Mayor's Office MILLY U. WOS
Executive Assistant III

MEMBERS:

Sangguniang Panlungsod HON. APOUO C. ALVAR
Chairperson, Committee on Peace and
Order and Public Safety

City Legal Office ATW. NEIL B. JAO, M.A., M.B.A.
City Legal Officer



Judiciary

City Information Office

ATTY. IvY ACEVEDO-RAMA
Clerk of Court
RTC- Office of the Clerk of Court,
Bislig City

ATTY. 
'USTIN 

NIEL L. VILTANUEVA
City InformaUon Officer

G. CARMEN,

Development

City Planning and Development Office ENGR. EDILBERTO
RMP, ENP, MPA
City Planning and
Coordinator

City Disaster Risk Reduction and
Management Office

City Social Welfare and
Development Office

}IR. BEI]IFURT G. ESPADERA
Local Disaster Risk Reduction and
Management Officer I

MS. ROSALIE S. LINDO
Social Worker Officer III

Philippine National Police PLTCOL. FELrX P. GONZALES, TR.
OIC, Philippine NationalPolice, Bislig City

Other relevant agencies as may be determined by the City Mayor

Section 3. Functions. The TWG shall:

a. Oversee the implementation of commitments and action items agreed upon
during the dialogue;

b. Monitor progress and ensure timely completion of deliverables;

c. Facilitate coordination among involved offices and agencies;

d. Submit regular repofts to the City Mayor on the status of implementation;

e. Recommend measures to address challenges and improve interagenry
collaboration.

Section 4. Meetings and Reporting. The TWG shall convene regularly and as
needed. A follow-up meeting shall be scheduled within three to six months from the
issuance of this Order to evaluate progress.

Section 5. Repealing Clause. All prior issuances inconsistent herewith are
deemed modified and superseded accordingly.

Section 6. Effectivity. This Executive Order shall take effect immediately upon
signing hereof and shall remain in force unless sooner revoked or amended.

JlN26mm
Issued this 

- 
day of t 2O26 at Bislig City, Surigao del Sur, Philippines,

c: GARAY
City Mayor
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Republic of the Philippinee
Province of Surigao del Sur
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Executive Order xo. ll
Series of 2026

"AN ORDER CR.EATING THE STEERING COMMITTEE FOR THE 26TH
CHARTER, DAy CELEERATTON OF THE CrTy OF BISUG, DEFINTNG ITS

coMposriloFt, DuTIEs, AltD FUNcTroNs, At{D FOR OTHER PURPOSES"

WHEREAS, the Charter Day Celebration of the City of Bislig is a significant civic,
historical, and cultural event that commemorates the creation of the city, promotes local
identity, strengthens community pride, and showcases the city's socio-economic, cultural,
and tourism development initiatives;

WHEREAS, the City Govemment recognizes that the effective planning and
execution of Charter Day activities require institutional coordination, structured
management, and early organizational mechanisms to ensure efficienry, inclusivity, and
accountability;

WHEREAS, Section 16 of Republic Act No. 7160, otherwise known as the Local
Government Code of 1991, provides that wery local govemment unit shall exercise powers
necessary and appropriate for the promotion of the general welfare, including initiatives that
enhance socio-cultural development and community engagement;

WHEREASr large-scale city celebrations entail multi-office participation, inter-agency
coordination, logistical preparations, financial resource mobilization, public communication
strategies, and risk management rneasures that necessitate a centralized policy-directing
and coordinating body;

WHER.EAS, during the Initial Dialogue for the 25th Chafter Day Celebration held on
February 2, 2026, the participating offices identified critical operational concerns, including
limited preparation time, budgetary constraints, the need for timely submission of activity
designs, venue management consideraUons, and workforce-related matters;

WHEREAS, it was collectively recognized that the creation of a Steering Committee
supported by functional Sub-Committees is necessary to clearly define responsibilities,
prevent duplication of functions, promote inter-office collaboration, and ensure orderly
decision- ma ki ng processes;

WHEREAS, the City Government further recognizes the necessity of establishing
procedural rules goveming meetings, attendance, reporting obligations, and accountability
mechanisms to maintain the efficiency, discipline, and effectiveness of the Steering
Committee;

WHEREAS, public service demands diligence, professionalism, and active
participation from designated personnel, and inactivity or unjustified non-performance may
adversely affect government operations and program implementation;

NOW, THEREFOR,E, I, FLORENCIO C. GARAY, City Mayor of Bislig, by virtue of the
powers vested in me by law, do hereby order:
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Province of Surigao del Sur

City of Bislig
Website: Emoil: lgubisligcity@bislig.gov.ph

@tfice ot tDe GitD flspor
SECTION t. CREATIOil OF THE STEERIT{G COMMITIEE. The Steering

Committee for the 26th Charter Day Celebration of Bislig City is hereby created to
oversee he planning, coordination, and implementation of all activities related to the
celebration.

SECTIOI{ 2. COIIIPOSITION. The Steering CommiEee shall be composed of the
following:

CHAIRPERSON: MR. 
'ERSON 

C. COI{A, MPA

MR. DAI{IEI LIilDLEY V. ALVAR,

MEMBERS: ATTY. 
'USTIN 

NIEL L. VILISNUEVA
MS. MI!-LY U. WOS
i,IR. ROSENDO R. CAMPOS, MPA
MS. LORELEI TER.ESA D. LIM
ENGR. ROSE LEE L. CANCIO
MS. MARIAI{ M. GASCON
MR. DEMETRIO DIGA
BISLIG CITY CHAI,IBER OF
COITI I'{ EREE & IN DUSTRY
FOUNDATTON rNC. (BCCg)
TOURISM COUNCIL

SECTION 3. FUNCTIOITS AND RESPONSIBIUTIES. The Steering Committee
shall have the following functions and responsibilities:

. Plan, organize, and oversee all activities related to the 26th Charter Day Celebration;

. Formulate and approve the comprehensive program of activities, rncluding
ceremonial, cultural, social, sports, and community-based events;

. Issue supplemental guidelines, adopt intemal procedures, and resolve operational
matters necessary for the efficient implementation of this Order, subject to existing
laws and approval of the City Mayor.

. Designate and superuise Sub-Committees, Event Heads, and Coordinators for specific
activities;

. Coordinate with concemed offices, barangays, nationa! government agencies, private
sector partners, and civil society organizauons;

, Ensure the timely securing of permiE, clearances, and necessary approvals;
. Mobilize and manage financial, logistical, and human resources, subject to existing

rules and regulations;
. Ensure transparency, accountability, and proper documentation of funds and

resources;
. Monitor and evaluate the implementation of activities and address operational

concerns;
. Prepare and submit a post-celebration accomplishment and evaluation report to the

City Mayor.

CO-CHAIRPERSON:
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SECTION 4. SECRETARHT. The Seretariat shall provide administrative, technical,

and documentation support and shall serve as the central coordinating unit for Charter Day-
related communications and records:

. Ms. Rizaly l. Malce

. Ms. Magne Caluban

. Ms. Divine Grace L. Salilin

. Ms. Gia Hillary V. Viduya

SECTION 5. SUB-CO}IMITTEES. To ensure focused and efficient implementation,
the following Sub-Commiftees are hereby constituted:

A. CREATn ES, PROGRAM DESIGN, AHD pUBtIC RELATTONS

Chairperson: Atty. Justin Niel L. Villanueva, City Information Officer

Members:
. Public Information Office
. Mr. Jose Candia

' Mr, Rosendo R. Campos, MPA
. Ms. Marian M. Gascon
. Mr" Demetrio A. Diga, Jr.
. Ms. Jane Christine T. Sumile
. Mr. Michael Caber

Functions:
. Develop the overall theme, visual identity, and creative direction of the

celebration;
. Prepare, finalize, and manage the Program of ActiMties and scripts;
. Oversee official publicity, media cmrdination, and information dissemination;
. Ensure consistency of branding, messaging, and ceremonial elements.

B. LOGISTICS AND OPERATIONS

Chairpercon: Mr. Aljason C. Tabigue, Exsutive Assisbnt II
Members:
. Barangay Affairs Office
. General Services Office (GSO)
. City Engineer's Office (CEO)
. Business Permits and Licensing Office (BPLO)
. Mr. lordan Pabillaran
. Mr. Gerardo A. Tesorio, Jr.

Functions:
. Pldo and manage venue prepaEtion, physical setup, and operational

requirements;
. Ensure availability and deployment of equipment, supplies, and manpower

support;

,1, , .,
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Coordinate transport, ingress/egress, and site management concerns;
Superuise on-ground execution and activity flow.

C. FI}IANCE AND RESOURCE MOBILIZATION

Chairperson: : Engr. Romulo C. Garay, City Administrator

Memberc:
. Mr. Renefredo G, Camba, CPA
. Ms. Raquel L. Bautista, CPA
. Mr. Romeo T. Lapatha, Jr.
. Mr. Rexie Manlucob
. Engr. Edilberto G. Carmen

Functions:
. Identify funding requirements and resource needs of approved activities;
. Facilitate budget coordination, sponsorships, and allowable resource

generation;
. Monitor financial suppoft, donations, and expenditures subject to regulations;
. Ensure fiscal accountability and proper documentation.

D. SAFETYANDSECURITYI

. Emergency Operations Center (EOC)

. Incident Management Team (IMT)

E. SPTONSORSHIP COtltrlITTEE

Chairperson: : Mr. Daniel Lindtey V. Alvar, LEDIrc Designate

l,lemberc:
. Local Economic Development and Investment Promotions Unit (LEDIPU)
. Business Permits and Licensing ffice (BPLO)
. General Services ffice (GSO)
. Engr. Rose Lee L. C-ancio
. Ms. Boots Castillo

Funetions:
. Lead resource generation, partnership building, and sponsor coordination;
. Develop sponsorship packages consistent with government policies;

. Ensure proper acknowledgment and compliance with regulations;

. Coordinate with Finance Committee on resource utilization.

F. TECHNICAT SUPP'ORT

t A separate Exsutive Order shall be issud b defrne tfie detaid compsifion, authorrty, and operational
protmls of the fifety and kurity m*hanisots, including the rtiuation of the Etr and IMT. Pending
its issuance, the EOC and IW shall conduct Fepratory cootdinafrbn and plannng consistent with
existing laws and plicies.

a
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Chairpercon: : Engr. Rose Lee L. Cancio, IT Divison Head

Members:
Information Technology Office
General Services Office (GSO)
City Planning and Development Office (CPDO)

Functions:
. Provide technical, IT, audio-vistnl, and s'ystems support for activities;

' Ensure functionality of equipment, connectivity, and presentation needs;

' Support documentation, live coverage, and technical troubleshooting;
. Maintain technical readiness during events,

SECTION 6. SUB-COMMITTEE IIEETIilGS AilD COOR,DINATION. Sub-
Committees shall convene meetings as necessary to perform their functions and ensure
timely compliance with assigned reponsibilities.

Members or authorized representaUves are expected to attend meetings and actively
pafticipate in committee activities. All meetings and action points shall be properly
documented, with copies furnished to the Secretariat.

Operational concerns requiring policy direction or additional resources shall be
elevated to the Steering Committee without delay. Unjustified non-attendance or inactivity
may be subject to appropriate administrative consideration, consistent with existing rules
and regulations.

SECTION 7. STEERIIIG COl.lilITTEE I{EETINGS, ATTENDANCE, AND
REPORTING OBLIGATIONS. To ensure continuity, coordination, and accountability:

6.1. REGULAR ]IIEETINGS. The Steering Committee shall convene regular
meetings at a frequenry determined by the Chairperson/Co-Chairperson or as may
be necessary basd on operational requirements;

6.2. SPECIAL MEETINGS. Special meetings may be called by the
Chairperson/Co-Chairperson or upon request of a majority of the members whenever
urgent matters require immediate action;

6-3. II|ANDATORY ATTENDAIICE. Attendance of designated members and Sub-
Committee representatives is mandatory. Members shall actively participate in

deliberations, planning, and assigned tasks. [n cases of unavoidable absence, a

member may send an authorized representative, provided prior notice is given to the
Secretariat;

6.4. REPORTING DUTIES. Sub{ommittees shall submit progress reports,
updates, and budgetary requirements within prescribed timelines;

6.5. QUORUI{ AND DEUBERATIOilS. A quorum shall consist of a majority of
the members. Decisions shall be made through collective deliberation.

t t 't, l:) t '
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SECTION 8. ACCOUNTABILIW At'ID DISCPLINAR^Y MEASUR.ES. AII

designated personnel are expected to perform duties with diligence, professionalism, and
timeliness. Repeated unjustified absences, refusal to peform assigned functions, or
prolonged inactivity may constitute neglect of duff or non-pefformance of official functions.

The Steering Committee, through the Chairperson/Co-Chairperson, may recommend
appropriate administrative or disciplinary action to the proper authority, without prejudice
to existing Civil Service rules, laws, and regulations.

SECTION 9. MAIIDATORY SUPFORT Al{D COI,IPLIANCE, All city government
offices, departments, and instrumentalities are hereby directed to extend full cmperation,
technical assistance, and logistica! support to the Steering Committee and its Sub-
Committees, consistent with their mandates and existing reguiations.

SECTION 10. FUNDIIIG. Expenses necessary for the implementation of this
Executive Order shall be charged against any available funds of the City Government of
Bislig, subject to existing accounting, auditing, and procurement laws, rules, and
regulations.

SECTION 11. SEPARABIUW CI-AUSE. If any provision of this Executive Order is

declared invalid, other provisions not affected $ereby shall remain valid and subsisting.

SECTION 12. REPEAUilG CLAUSE. All executive issuances inconsistent with this
Order are hereby repealed or modilied accordingly.

SECTIOII 13. EFFECTMIY. This Executive Order shalltake effect immediately

FtE i r it26
Done in the CiW of Bislig, Surigao del Sur, this 

- 

day of 
--2026

a
FLORETTCU' C. GARAY

City Mayor

' .:t,'.'t .,.1
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Republic of the Philippinec
Province of Surigao clel Sur

etty of Bislig
Telephone; (086) 853-5089 loc. 102, 114.853-2999. far:853-5466
Website: . '. . :. , Email: lgubisliocityZlT9@gmoil.com
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Executive Order No. lX
Series of 2026

*REEONSTTTUTIIIG THE ORGANI:ZING CO}IIIIITTEE FOR. TI{E BISUG 50 MILES
OR BISUG ULTRA TRAIL SECOND EDITION"

WHEREAS, Republic Act No. 9593, otherwise known as the Tourism Act of 2009,
mandates the development and promotion of the country's tourism industry as a major socio-
economic driver, encouraging sustainable tourism initiatives that showcase local destinations
and culture;

WHEREAS, the City of Bislig is endowed with vast natural landscapes, from its upland
terrains to its scenic lowlands, offering significant potential for adventure tourism and eco-
tourism development;

WHEREAS, in line with its commitment to advancing adventure tourism, the City of
Bislig has actively pursued initiatives to highlight its natural attractions and posrtion itself as
a premier destination for outdoor and endurance sports;

WHER,EAS, the Bislig Ultra"lrail 2O24, organized by Aguila Wandered Recreational
Adventures (AWRA) Davao, a group of Mindanao-based trail runners advocating sustainable
adventure tourism and environmental conservation, has gained recognition from the Asia
Trail Master as a prestigious trail-running event;

WHEREAS, building on the success of its inaugural edition, the event shall return as
the "Eislig 50 MILES" or "Bislig Ultra Trail Second ftitirln," further solidiffing Eishg City's
reputation as a hub for endurance and trail-running competitions;

WHEREAS, this event is expected to attract a diverse range of participants, promote
eco-tourism, genemte economic opportunities for local businesses, and encourage
environmenta I stewa rdsh ip among adventure enthu shsts;

WHEREAS, the "Bislig 50 MILES" or "Bislig Ultra Trail Second Edition" scheduled last
year was cancelled due to a force majeure event causd by an earthquake and has since
been rescheduled;

WHEREAS, for Calendar Year 2026, 1l is imperative to reconstitute the Organizing
Commiftee to address personnel movements, changes in leadership, and other valid
organizational needs, thereby ensuring the continuous and effective implementation of the
event's plans and activities;

NOW THEREFOR.E, I, FLOREIIflO C. GARAY, City Mayor of Bislig, by vrrtue of
the powers vested in me by law, do hereby order to reconstitute the Organizing Committee
for the "Bislig 50 MILES" OR "Bislig Ultra Trail Second Edition," which shall be composed as

follows:

SECTION 1. RECOrSTITUTIOI{ OF THE ORGAI{IZING Clr}lt{ITTEE. The Organizing
Committee for the "Bislig 50 MILES" or "Bislig Ultra Trail Second Edition" is hereby

1
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reconstituted to oversee and ensure the successful conduct of the event. The Committee
shall be composed of the following suFcommittees, each with designated functions:

1. Steering Committee

Chairperson: Engr. Romulo C. Garay
City Administration Officer

Vice- Chairperson: l.lr. Bienfurt G. Espadera
CRRI,,l

Members For. Daniel P. Jabagat
City ENR fficer
trls. ttlilly U. Vios
Executive Assistant II
Engr. Sherwin T. ltlasancay
City Engineer
Mr. Aljason C. Tabigue
Executive Assistant II
Ms, ltlark Antoniette H. Marqueda
Licensing Officer III
Mr. Dionisio R. Carmona
City Environrnent and Natural Resources Consultant
Mr. Honorio F. Cardino
Spor'cs Coordi nator Consulta nt
Hon. Eladio A. Galano
ABC President
Ms. Everlee N. Viola
Administrative fficer V

1.1 Functions:
1.1.1 Provide overalldirection, guidance, and decision-rnaking authority for the
evenU
1.1.2 Allocate resources, including budget, personnel, and logistical support, to
ensu re efficient implementation;
1.1.3 Identify and address potential risks, challenges, and contingencies;
1,1.4 Ensure proper waste management practices to minimize environmental
impact;
1"1.5 Provide potential service providers;
1.1.6 Road maintenance and electrification;
1.1.7 Oversee the setup and management of the event venue, including the
start/finish line and aid stations;
1.1,8 Coordinate the procurement, distribution, and allocation of materials, supplies,
and equipment necessary for the event; and
1,1.9 Resolve inter-committee concerns and approve major event-related decisions.

2 Publie Relations and Communieations CommiGee:

Atty. Justin Niel L Villanueva
City Information Officer
Ms. Yia Angetica B. F=derizo
Public Information fficer
trts. Rizaly J. Halce
Planner

2.1 Functions:

2.1.1 Organize and manage press conferences and media engagements;

Chairperson:

Mctnbers:

2



2.1.2 Develop and implement a comprehensive marketing and promotionalcampaign,
including digital, print, and community outreach initiatives;
2 1 1 Maintlin 6nrj regLrlad,v r_rpClate event-rplated qnling platfOrm<, inrlyr_linn thc
official website and social medaa pages; and
2.1.4 Disseminate relevant updates to other committees, Iocal offices, participating
barangays, and stakeholders.

3. Program Committee

Chairperson:

3.1 Functions:
3.1.1 Manage participant registration process during ingress of participants for data
coiiecrion arrd enLry;
3.1.2 Provide secrebriat services, including accurate documentation of pre-event,
raceday, and post-event activities for ftrture reference;
3.1.3 Organize and oversee the ingress and egress of participants, guests, and event
personnel;
3.1.4 Coordinate on-site logistics and liaise with relevant Local Government Unit
(LGU) offices and barangays; and
3.1.5 Data Gathering.

4. Logistics and Operatiom Committee

Members:

Secretariat:

Chairperson:

Members:

Ms. Lorelei Teresa D. Lim
Tourism Officer II, Division Officer
Mr. Rusderico C. Formarejo
Tourism Officer II
fts, Tlercsa Bucong
Tr.,rias t\an-^- t
I rJUl tst I I Ut I tt-gt I

Ms. Gia Hillary Viduya
Tourism Offtcer I

ilr. Gerardo A. Tesorio
Executive Assistant Iv
Engr. Shenvin T. Irlasancay
City Engineer
Aliason C. Tabigue
Private Secretary II
For. Daniel P. Jabagat
City Environmental Resource Officer

4.1 Functions:
4.1.1 Oversee the setup and managernent of the event venue, rncluding the
start/finish line and aid stations;
4..! ) EnsLrre proper wast-e managemenJ practices to minimize environnental lrnpact.
and
4.1.3 Coordinate the procurement, di$ribution, and allocation of materials, supplies,
and equipment necessary for the event.

S.Technical and AV Committe

Chairperson: iils. R,ose Lee L. Cancio
Information technology Officer
Engr. Sherwin f. Masancay
City Engineer
Mr. Richie Cabalit
i J--r-:r--r:,,- A:f - YYr
rluitll! rt:Lr dltvE ,.tlur 1lI

Irtr. Aristotle C.ariaso
Mministrative Aide I

Members:

3



5.1 Functions:

5.1.1 Oversee and manage all audio-visual requiremenB;
5.1.2 Ensure online connectivity, troubleshooting of any technical issues during the
event;
5.1.3 Ensure reliable internet connectivity for online registration, live tracking, and
event updates;
5.1.4 Manage the setup and operation of audio-visual equipment including speakers,
microphones, and projectors; and
5.1.5 Troubleshoot any technical issues that may arise during the event to ensure
seamless operations.

6. Finance and Budget Committee

Mr. Renefredo G. Camba
City Budget Officer
Mr. Benedicto A. Salazar, Jr.
Administrative Officer V
Mr. l.larlon C. Advincula
Asst. City Budget Officer

6.1 Functions:

6.1,1 Prepare the financial plan and ensure proper budget allocation for the Organizing
committee; and
6.1.2 Manage expenditures, track financial transactions, and ensure transparency and
accountability in fund disbursement.

SECTION 2. IMPTEIIENTATIOI{ AND C(X)RDIilATIOil. Each sub-committee shall be
responsible for drafting its action plan and executing its respective duties in coordination with
relqrant LGU offices, extemal organirations, and community stakeholders, The Organizing
Committee is hereby authorized to liaise with government and private sector partners to
facilitate a successful event.

SECTION 3. FUNDING. The funds necessary for the implementation of the "Bislig 50
MILES" or "Bislig Ultra Trail Secofld Edition" shall be sourced from the Gty Tourism Division
and other identified available funding sources. subject to the rules and regulations on
government financial rnanagement and auditing.

SECTIOI{ 4. SEPARABILITY CI-AUSE. If any section or provision of this Executive Order
is dechred unconstih.rtional or invalid, the other sections or provisions thereof which are not
arfected shall remain in full force and effect.

SECTION 5. EFFECTI\rIW. This Executive Order shalltake effect immediately upon signing
hereof and shall remain in force unless sooner revoked or amended.

Issued this _ day of
Sur, Philippines.

FtB 2 a 20?6 at Bislig City, Surigao del

Chairperson

Members:

7/'---
FLORENCIO C. GARAYt*l cid nryo,

I

I
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EXECUTTVEORDERNO. I,
SERIES OF 2026

.AN ORDER RECOHSTITT'TI'{G THE PROPERTY DISP1OSAL AWAR.DS AND APPRAISAL
CoMMITTEE (PDAAC) INTO THE DISPOSAI COMMITTEE (DC)"

WHEREAS, Commission on Audit (COA) Circular No. 89-296 prescribes the Audit
Guidelines on the Divestment or Disposal of Property and other Assets of National Government
Agencies and Instrumentalities, Local Government Units and Government-Owned or Controlled
Cor g.rr atiorts ar nl llteir SuLsidiar ier;

WHER,EAS, Memorandum Order No. 048 dated July 23, 2019, created the Property
Disposal Awards and Appraisal Committee (PDAAC) to oversee the disposal of unserviceable
property of the Local Government Unit (LGU) of Bislig;

WI{EREAS, the composition of the PDMC was subsequentlv revised and reconstituted
through Memorandum Orders No. 2020-O43 and tlo. 2020-071, and later hrough Executive Order
No. 36, Series of 2022;

WI{EREAS, the Commission on Audit (COA) and the Departrnent of Budget and
Management (DBM) issued loint Circular No. 2024{1, dated January 30,2024, provrding updated
guicielines for the disposai of govemment propenies uncier ihe Reviseci Manuai on me Disposai
of Govemment Properties;

WHEREAS, in accordance with said Joint Orcular, there is a necessity to reconstitute the
existing PDMC into a Disposal Committee;

WHEREA!i, the Commission on Audit (COA) and D€partment of Budget and Management
(DBM) issued Joint Circular No. 20221-'1, dated January 30,2024, providing u@ated guidelines for
the disposal of govemment properties under fie Revised Manual on the Disposal of the
Government Properties;

WHER.EA!i, in accordance with said loint Circular, there is a necessity to reconstitute the
existing PDMC into a Disposal Committee to ensure compliance with the latest disposal guidelines
through Revised Manual on the Disposal of the Covemment Properties;

ilOW, THEREFORE, I, FLORENCIO C. GARAY, Mayor of Bislig City, by the virtue of
the power and authority vested in me by law, do hereby reconstihrte the PROPERTY DISPOSAL
AWARDS AND APPRAISAL COMMITTEE TNTO TI.iE DISPOSAL COMMI.iTEE of the CIty GoveTnment
of Bislig as follows:

SBCTION 1. COiIFOSITIOII. The Disposal @mmittee shall be composed of the following,
to wit:

I. DISPOSAL COIIIiIITTEE

Chairman ENGR. ROMULO C. GARAY
City Administrator

Vice-Chairman ,ONATHAN L. rAllORA, IIIPA
Ciry General Services Officer

Members: ENGR. SHERWIN T. MASANCAY
City Engineer



},IELODY A, PATIfrO, CPA, DBi4
Accountant IV

MS. GLOREYNA S. ESPIil
Assistant City Agriculturist I

MR.. DANIEL P.,ABAGAT, RF, EnP, MPA
CENRO fficer I

LOVETLA B. GETUABAN
Administrative ffi cer III

U. TECHHICALWORTCilGGROUP

Chairman ,OSE S. CAilDIA SR.
Execubve Assistant lV

Vice-Chairman ENGR. ROGER V. Ircto& REA
Tax Mapper iii

Member: ENGR. GILBERT P. ABUGAN
Engineer III

ENGR. R.OMEL R. BAilGGOS
Contract of Service

PIOI{ILO B. PUERTOLI.AilO
Contract of Service

III. SECRETARHT

KISHY M. LEGAL
Clerk - Contract of Service

PETR,EX OLTVER A. IIIAR,CELO
Administrative Assistant

LOVERSOil O. CUATON
Administrative Aide iII

SECTIOI{ 2. DUTIES AND FUNCTIOIIS.

2.1 The aforementioned designated Property Disposal Committee shall ensure the speedy
process of disposal of properties in acmrdance with rdewnt laws, rules and regulaUons
in order to ensure that:

a. Continuing/carrying inventory cost of Bre government is eliminated;
b. Acmuntable employees are relieved of unnecessary andlor excess accountability; and
c. Government offices are effectively demngested from properties for disposal.

2.2 Specifically, the Disposal Committee shall undertake the following:

a. Insoect, apDraise, and undeftake valuauon activiues as a group or individually;
b. Set the final appraised value of the properties for disposal;
c. Determine the appropriate mode of disposal and recommend the same to the applicable

authorities as enumemtd above for approval;
d. Undertake the disposal proceedings for the properties, e.9., conduct of public auction,

condemnation/destruction of propertis, among odrcrs, on an "as is, where is" basis;

e. Ensure that properdes ior cii+osai cio nor inciucie materiais not inrcnciec for cisposai;

)



f. Ensure the extraction, proper storage, and sruriW of confidential data stored in
information and communications technology (lCl-) or electronic equipment before
disposal; and

9. Perform other related functions that may be assigned by Sre head of government
entity/RO/FO concemed.

SECTION 3.I,IEETINGS.

The Disposal Commiftee call the meetings of the Committee and initiate the activities in the
disposal process.

SECTIOTI 4. SECRETARIAT.

4.1 The Committee shall be assisted by a Secretariat composed of the department/agency
unit handling asset management, i.e., Property Division/Section/Unit or its equivalent,

4.2 The Secretariat of the Disposal Committee shall undertake the foilowing

a. Provide technical and administrative support to the Disposal Committee;
b. Organize and make all necessary arrangements for the meetings and conferences;
c. Prepare the agenda for meetings, as determind by the Chairperson and based on

the recommendation of the members of the Committee;
d. Prepare minutes of meetings and resolutions of the Disposal Committee and certify

the same as true and correct;
e. Receive and take custody of documents and other records and ensure that all actions

undertaken by the Disposal Committee are properly documented;
f. Draft correspondences and other communicahons for review/signature of the

Chairperson;
^ ta-F-^^ +L^ --l^ --J li*jL"!i^- ^J -'.Ll;- -'.*^- '.1^-..-^-!- -lE^- -^t^.,--!9. r'lqlloyE ulE solt OllU UlSulUUuUll Ul PuUllL oULtlUrl ur^-Urtcllu Ur orly rj(ilcr rElEvcrilr

dispositon documents to interested bidders;
h. Advertise andlor post disposal process;
i. Assist in managing the disposalopportunities;
j. Monitor activities and milestones for proper repofting to relevant agencies when

required;
k. Act as the central channel of communications for the Disposal Committee and bidders

or buyers, and the general public; and
l. Perform other related functions that may be assigned by the Chairperson of the

Disposal Committee.

SECTIOil 5. SEPARABILIW CI-AUSE.

If any provision of this Executive Order is declared invalid or unconstitutional, the remaining
provisions shall not be affected and shall continue to be in full force and effect.

SECTION 6. REPEAUXG CIAT'SE.

All executive orders, rules, regulations, and other issuances or parts thereof which are
inconsistent with this Executive Order are hereby repealed, amended, or modified accordingly.

SECTION 7. EFFECTIVTTY.

This Executive Order shall take effect immediatelv upon its issuance and shall remain in force
unless revoked or amended by subsequent Executive Orders.

Issued this_ day of FtB 2 5 207fi
2026 at Bisl del Sur, Philippines.

RAY

-)

c.
City Mayor
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Republic of the Philippines
Province of Surigao del Sur

Cit_v of Bislig
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EXECUTIYE ORDER NO. 'Iq
kries of 2026

AN EXECUTIVE ORDER EI{'OINING STRICT COMPLIANCE WTTH
DITG MEMORAHDU}I CIRCULAR NO. 2026.006

PROHIBrIIilG THE DISPLAY A[{D/OR AFFTXTURE OF THE NAME, IMAGE,
Al{D LIKENESS OF PUELIC OFFICIAI,S OI{ GOVER?{]IIENT PROTECTS

WTTHIN THE TOCAL GOVERI{MENT UNIT OF BISTIG CITY

WHEREAS, Article XI, Section 1 of the 1987 Constitution provides that a public
office is a public trust, and public officers and employees must at all times be accountable
to the people and serve them with ufrnost responsibility, integrity, loyalty, and efficiency;

WHEREAS, government projects, programs, activities, and propefties are funded
through public funds and are implemented in the interest of the generalwelfare. As such,
these undertakings must remain politically neutral and free from any form of self-
promotion by public officials;

WHEREAS, Section 20 of Republic Act No. 12314, also known as the 2026 General
Appropriations Act (GAA), expressly prohibits the display andlor affixture of the name,
picture, image, motto, logo, color mstil initials, or other graphic representation
associated with any public official on government projects and signboards for all
programs, activities, and projects funded under said Act;

WHEREAS, Section 2.2.6 of Commission on Audit (COA) Circular No. 2014-004
dated January 30, 2013, similarly considers the display and/or affixture of such personal
identifiers by the top leadership or implementing agency on signboards associated with
projects, programs, or activities as unnecessary;

WHEREAS, the Departnent of the Interior and Local Government (DILG) issued
Memorandum Circular No. 2026-006 on January 29, 2026, to institutionalize and

strengthen the policy prohibiting the display and/or affixture of the name, image, and
likeness of public officials on government projects;

WHEREAS, the DILG Bislig City Field Operating Unit, through City Local
Government Operatons Officer (CLGOO) lulius R. Canido, issued a Memorandum dated
February 3,2026, transmitting the afurementioned DILG Circular to the City Mayor, City
Vice Mayor, Liga ng mga Barangay President, and SK City FederaUon President for
information and strict compliance;

NOW, THEREFORE, I, FLORENCIO C. GARAY, City Mayor of the Local

Government Unit of Bislig City, by virtue of the powers vested in me by law, do hereby
order:

SECTIOII| 1. STRICT PROHIBffiO]|.
All elected and appointed officials and employees of the Gty Government of Bislig,
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including all its component barangalrs, are hereby directed to strictly comply with the
prohibition on the display and/or affixture of their natne, picture, image, motto, logo,
color motif, initials, or other symbol or graphic representation on government projects
and signboards.

SECTION 2. IMMEDIATE REMOVAL.
All covered officials and employees of Bislig City are hereby directed to cause the

immediate removal of any existing signages, tarpaulins, markerc, or materials that violate
this prohibition.

SECTION 3. WIDEST DISSEMINARON.
All Heads of Departments, Offices, Bureaus, and Services, as well as Barangay

Officials within Bislig City, are hereby directed to cause the widest dissemination of this
Order to all concerned personnel within their respective areas of jurisdiction.

SECTION 4. PEilAL PROVISIONS.
Any person found violating this Executive Order and the corresponding DILG

Memorandum Circular shall be held administratively and/or criminally liable in accordance
with pertinent laws, rules, and regulations.

Section 5. REPEALIilG CLAUSE.
All prior issuances inconsistent herewith are deemed modified and superseded

accordingly.

SECTION 6. EFFECTTVITY.
This Executive Order shall take effect immediately upon signing hereof and shall

remain in force unless sooner revoked or amended.

d.f6df o .1 2rJ?$ 2026 at Bisr City, Province of Surigao del Sur,lssued this
Philippines.

I

/// - t-"-
O C. GARAY

Oty Mayor
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Republic of the Philippines
Province of Surigao del Sur
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EXECUTIVE ORDER, NO. .15

Series of 2026

AN ORDER ADOPTTNG A FOUR (4)-DAY ONSITE WORK Af,,RANGErrtEilT THROUGH A
COiI PRESSED WORI(WE EK AN D IM PLEIII ENTI NG ENE RGY COI{SE RVATIOT{

MEASI.IR.ES IN THE CITY GOVERTTMEITT OF BISLIG

WHEREAS, Republic Act No. 11285, otherwise known as the Energy Efficiency and
Conseruation Act, der;lares it a policy of the State to institutionalize energy efficiency and
conseryation and promote the judicious use of energy resources;

WHER.EAS, Administrative Order No. 15, s.2024, and Memorandum Circular No. 114
dated March 6,2026, promote energy conservation measures and flexible work anangements in
government in view of rising fuel costs and ontinuing volatility in global energy markets;

W}IEREAS, Section 3 of the said Memorandum Circular expliciUy mandates that agencies
shall adopt a four (4)-day onsite work arrangement, through a comprersed workweek or a
designated common day for work-from-home arrangemenB in accordance with Civil Service
Commission (CSC) MC. No. 6 (s. 2022), as amended by CSC MC No. 1 (s. 2025), and such other
existing rules and guidelines for the adoption of flexible works arrangements;

WHER.EAS, under Section a55(bXlXvii) and Section a55(bXlXvi) of Republic Act No.
7160, otherwise known as the Lml Govemment Code of 1991, dte City Mayor rs mandated to
ensure efficient, effective, and economical governance and may issue executive orders for the
faithful enforcement and execution of laws and ordinances;

WHEREAS, the City Government of Bislig deems it necessary to adopt practical energy-
saving measures and a four-day onsite work arrangement, without prejudicr to the uninterrupted
delivery of public service, particularly in fronUine, ernergency, health, and other essenhal offices;

NOW, THEREFORE, I, HON. FLORENCIO C. GARAY, City Mayor of Bislig, by virtue of
the powers vested in me by law, do hereby order:

SECTIOT{ 1. ADOPTIOIT OF ENERGY COI{SERVATION MEASURES.

All offices, divisions, and units of the City Governnrcnt of Bislig shall implement energy
conservation measures consistent with Republic Act No, 11285, its implementing rules and
regulations, Administrative Order No. 15, s. 2024, Memorandum Circular No. il4, and other
applicable issuances.

These measures shall indude:

a) Maintaining a standard thermostat setting of 24"C for air-conditioned spaces, activate
sleep seftings on all office equipment, and strrcdy turn off non-essential lights and
elrtronic equipment during lunch breaks and after hours. Accordingly, all offices shall use

air-conditioning units only from 8:fi1 A.it. to 5:OO P.lrl., or one hour after the start
of office hours and one hour before the end of office hours;

b) Adopting virtual meetings as the default mode for inter-office coordination, consultations,
conferences, and similar engagements. ln this regard, all meetings, seminars, and
workshops must be conducted through secure dig'rtal platforms, except rn cases where
physlcal presence is legally requlred or operauonally hdlspensable.

I
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No official travel is authorized for events that can be effectively facilitated online;

c) Limiting official havel to essential and indispnsable functions. Travel shall be deemed
unnecessary when the objectives may be effectively accomplished throuqh alternative
modalities, such as virtuai meetings, electronic communications, or ihrough the
consolidation of tasks with other previously scheduted official activities. Travel undertaken
without a clear justification of urgenc/, operational necessity, or direct programmatic
relevance shall likewise be considered unnecessary;

d) Strengthening fleet-efficiency measures to reduce fuel consumption and improve the fuel-
economy penormance oi gcvernmenc ranspcn. these fleer-emoency rneasu!'e5 may
include, but may not be limited to the following:

Trip consolidation, by combining official tasks and destinations to reduce the number
of vehicle deployments;
Optimized route, through the use of shortest, least-congested travel paths and
rmrriinairyi crhryir riinn in arrniA mair-hnr rr rnnrrrciinn.J!r,tve,.,,y P!e,r.,ver Lv.rYwevir,

Strict minimization of idling, requiring engines to be switched off during waiting
periods exaept when operationally necessary; and
Adoption of the "full-tank method" for precise fuel monitoring and adhere to rigid
preventive vehicle maintenance; and

e) Ar.iOpiirig 6'id iilipieiilenting SuCh Oihei aprp,rriprinte fiiir!y COirS€i vii'iu,, iileaiuiii tO

ensure the efficient judicious, and responsible u- of energy resources in all government
operations, consistent wih applicable laws, regulations, and national policies on energy
effi ciency and conservation.

SECIIOil 2. ADOPTIOH OF TTIE FOUR.DAY OI{SITE WORK ARRANGE}IEilT.

To reduce ebcficig consumption in government buildings and fuel use for daily
commuting, the City Government of Bislig hereby adopts a FOUR (4)-DAY OI{SITE WORK
ARRAilGEII{ENT, through a compress€d wortrveek, in accordance with Civil Service
Commission (CSC) MC No. 6 (s. 2022), as amended by CSC MC No. 1 (s. 2025), and such other
existing rules and guidelines for the adoption of flexible work arrangements.

The adoption of a four (4){ay onsite work arrangement shall be implemented upon the
issuance of this ExecuUve Order and shall remain in effect until lifted or sooner revoked by proper

authority. This arrangernent *rall serve as an interim measure, to be conUnued only until

circumstances warrant its modifi cation or discontinuance.

sF(:Troir 3- oFFrcral woRK SCHEDULE

Effective immediately upon issuance of this Order, tre official working days shall be:

Monday to Thursday
7:fl1A.M. - 6:fi1P.t'i.

-fhie cnhan{r116.^rrarc rqn f lfl-\ r-r-r47!4iq4 harrrc nor ri:rl evalttsirro nf lttnch fro:!- tO.nrnnhl,---'- -UYCi i iE:; i:!*i ;-Ui id; ti :;UUi ; P-r: uu,, !"!iuJ! '- '- 'F' t

with the required forty (a0) hours work week prescribed by the Civit Service Commission.

SECTION 4. NON.INTERRUPTION OF GOVERIIiIENT SERVICES.

This Executive order shall be implemented in a manner that ensures the continuous,

ef6cjent.. anrJ rrninterruoterJ deliverv of govemment services. Frondine and essential services shall

remain unimpeded at all times.

ffices perfOrming essential, basic, vital, emergency, health, sanitaUon, social-welfare,

traffic, peace and order, 
"disaster 

risk reduction and management, and similar critical functions

,uy miintain their exi#ng schedules, shifting arangements, or such onsite staffinq patterns as

may be required by service necessiW'

a

a

a

I

a
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Without prejudice to the authority of the City Mayor to designate additional exempt offices
when warranted, the following frontline and essential service offices are exempted from the four-
day work week and shall maintain their existing schedules or shifting arrangements:

. City Disaster Risk Reduction and Management ffice (CDRRMO);

. City Health ffice (CHO);

. City SocialWelfare and Development Office (CSWDO);
r Solid Waste Management Division and other sanitation-related field units;
. Public safety, traffic management, and emergency response personnel; and
. Such other offices or units as may be determined by the City Mayor or the

concerned Department Head, subject to service necessity and existing law.

fficials and employees assigned to exempt offices shall continue to observe their duly
approved schedules or such schedules as may be issued by competent authority. These offices
shall ensure continuous service delivery, emergency response capability, and operational
readiness at all times.

SECTION 5. GUIDEUNES FOR IMPLEMEI{TATIOil.

The City Human Resource Management ffice (CHRMO), in coordination with the City
Administrator's Office and the heads of offices, shall formulate the necessary implementing
guidelines to effectively operationalize this Order, including adjustments in work rhedules,
monitoring of attendance, and service coverage applicable to all offices, in accordance with
existing Civil Service Commission (CSC) laws, rules, and regulations,

Department Heads and ffice Chiefs may adopt appropriate internal staffing
arrangements to ensure that services remain accessible to the public and that all official
transactions are attended to in a timely manner.

SECTIOT{ 6. MINI}IUM ENERGY REDUCTION.

The City Government of Bislig shall endeavor to reduce its actual electricity and fuel
consumption by ten to twenty percent (10o/o-20o/o).

For this purpose, the City Government shall:

a. Designate an Energy Conservation Officer or focal person, or such other responsible
personnel as may be necessary, in accordance with applicable laws, rules, and
Departrnent of Energy (DOE) issuances;

b. Cooperate with lawful energy audits, inspections, spot checks, and related monitoring
activities conducted by competent authorities; and

c. Submit or consolidate required elecBicity and fuel consumpUon data and other reports
through the GEMP Online System Portal in the form and manner prescribect by the
DOE,

SECTION 7. SEPARABILITY CI.AUSE.

If any provision of this Executive Order is declared invalid or unconstitutional, the
remaining provisions shall remain in full force and effect.

SECTION 8. EFFECTWTW.

This ExecuUve Order shall take effect immediately upon issuance and shall remain in force

unless sooner amended or revoked.

DONE in the City of Bislig, this 

- 
day

tlAi{
or

I ij 2tJ262ozo

I {

FLORENCIO C/GARAY
City Mayor

.)



Republic of the Philippines
Province of Surigao del Sur

City of Ilislig
Website: rlrlrr'Dl.r/rg.gor:ph. Ernail lgnhtslrgcir.y'JOl9(tlgtrutil.tont

@ffirc sf tlle GitV flltpor

EXECUTIVE OR.DER. NO. 4U
Series ot 2026

"AN ORDER INSTITUTIOI{AIIZING THE ANTI-EPAL iIECHANIS}I| OF THE CITY OF
BISTIG AND CR.EATING THE AIiITI.EPAI TECHNICAL WOR.KIi{G GROUP (TWG)"

WHEREAS, Article XI, Section 1 of the 1987 Phillppine Constitution states that public
office is a public trust. Public officers and employees must, at all times, be accountable to the
people, serve them with utmost responsibility, integrity, loyalty and efficiency; act with
patriotism and Justice and lead modest lives;

WHEREAS, Section 20 of Republic Act No. 12314, otherwise known as the 2026
General Appropriations AG prohibits the display and/or affixture of the name, image, or
likeness of public officials on govemment-funded pQects, programs, activities, and
properties. This prohibition is intended to promote professionalism in public service and to
uphold the principle that government undertakings are funded by public resources, not by
individual officials;

WIIEREAS, Section ?.2.6 o'f Commission on Audit (COA) Circular No. 2014{04
considers as unnecessary the display and/or affixture of the picture, image, motto, logo, color
motif, initials, or other s;ymbol or graphic representation associated with the top leadership
of the proJect proponent or implementing agency, unit or office;

WHER,EAS, the Depaffient of Interior and Local Government (DILG) Memorandum
Circular No. 2026-006, entitled "Prohibition on the Display and/or Affixture of the Name,
Image, and Likeness of Public fficials on Govemment Projects", directs all covered officials
and employees to strictly comply with the prohibition on the display and/or affixture of the
picture, image, motto, logo, color motif, initials, or other symbol or graphic representation
associated with any public official on government projects, programs and signages;

WHEREAS, there is a need to institutionalize a local mechanism to ensure consistent
compliance with the foregoing laws, rules, and policies, and to prevent the use of government
resources for self-promotion or partisan advantage;

NOW THER,EFORE, I, HON. FLOR.ENCIO C. GARAY, City Mayor of Bislig City,

Surigao del Sur, by virtue rrf the powers vested in me by law, do hereby order:

SECTIOFI 1. $|STITUTIONALIZIilG TtlE ANTI-EPAL MECHANIS,].|,

The City Government of Bislig, including all its offices, instrumentalities, officials, and

employees, shall strictly prohibit the display and/or affixture of the picture, image, name,

motto, logo, color motif, initials, or any other symbol or graphic representation associated

with any public official on government projec6, programs, activities, facilities, and

signboards, whether funded or implemented by the City Government.

SECTION 2. CREATION OF THE ANTI-EPAITECIINICAI WORKING GROUP (TWG).

There is hereby created an Anti-EPAL Technlcal Working Group (IWG) to oversee the

monitoring, implementation, and compliance with this Executive Order, composed of the

following:
Chairperson: ENGR. ROMULO C. GARAY

City Administrator



Members:
ATTY. JUSTIN NIEL L. VILTANUEVA
City tnformation Officer

HON. E1ADIO A. GAIANO
ABC Prsident

HON. ANAMAE M. AGUSA
SK Federation President

ENGR. SHER,WIN T. MASANCAY
City Engineer

SECTION 3. FUNCTIOHS OF THE TECHflICAI WOR.KING GROUP.

The Anti-EPAL Teehnical Working Group shall have the following functions:

a. Spearhead and oversee the implementation of the Anti-EPAL mechanism within
the City Govemment of Bislig;

b. Monitor and inspect govemment projects, programs, activities, and signages for
compliance with Anti-EPAL policies;

c. Act on complaints or reporB regarding violations of this Executive Order;
d. Issue compliance advisories, notices of violation, and recommendations for

corrective action;
e- Recommend the imposition of appropriate administrative sanctions, in accordance

with existing laws, rules, and regulations;
f . Coordinate with barangays, national government agencies, and other stakeholderc

to ensure consistent enforcemen[ and
g. Submit periodic repofts and recommendations to the City Mayor for guidance and

appropriate action.

SECTION 4. ADMINISTRATIVE LIABILITY AND SANCTIONS.

Any official or employee of the City Government of Bislig who violates this Executive
Order shall be subjert to appropriate administratlve sanctions under existing civil service laws,

rules, and regulations, without prejudice to the filing of criminal, civil, or other actions as may
be warranted.

SECTION 5. FUilDIirlG.

The funds necessary for the implementation of this Executive Order shall be charged
against available appropriations of the City Government of Bislig, subject to existing
accounting and auditing rules and regulations.

SECTION 6. SEPARABIUW CLAUSE"

If any provision of this Executive Order is declared invalid or unconstitutional, the

remaining provisions shall remain in full force and effect.

SECTION 7. EFFECTTVITY.

This Executive Order shall take effect immediately upon issuance and shall remain in force

unless sooner amended or revoked.

DOilE in the City of Bislig, this 

- 
day orYi ' ' 2o6ozo.

L. -d'- '

GARAY
City



S eruTl-EpAL: pAHINUMDoM sA BARANGAy
Dakbayan sa Bislig

? UNSA ANG EPAL?
Ang EPAL mao ang pagbutang sa ngalan, litrato, logo, o islogan sa opiryal sa gobyemo
-- --^..^l*^.,- l.-a!L^l--* --- -!--r..--- -- --L-.-,.^-Jq r. vrsn.e sy u.t.tvEr. alyo y.gotls5t. E yguJrtr ttu

S Bawal ang EPAL

X eawAL TBUTANG
Ayaw gyud ibutang sa bisan unsang proyeko sa gobyerno ang:

$ trrgaian sa cpisyai

$ titrato o hutagway sa opisyal

S tnisyalo bansagon

S Personal nga logo o kolor

$ "Courtesy of," "Project ot" ug susama

1$ lnil 4ni ang:

. Barangay hall, dalan, court, waiting shed
r Mga programa ug kalihokan

r Tarpaulin, siEnboard, plake

. Sakyanan ug gamit sa gobyerno

EI pweDENG TBUTANG
/ Ngalan sa proyekto

/ Barangay o City Government

J Asa gikan ang pondo

/ Petsa uq gasto (kunq gikinahanglan)

/ Opisyal nga selyo sa Barangay o Dakbayan

a sA DrLr PA MAGBUTANG OG TARP O STGNAGE
/ Siguraduhon nga walay ngalan o litrato sa opiryal
J Gamita timnle rrg nerrlrat nga disenyo
/ Kiaro nga proyekto sa gobyerno, dili personal
/ Kung naglibog, pangutana ang Gty Government

ll RESPONSTBTLTDAD SA BARANGAY
.^.rg rn93 op!:';a! ug ka','.':ni :: brrcng:'; l<inohcnghn:
. Mosunod sa Anti-EPAL
. Dili motugot sa EPAL sa kontraktor o donor
. Tangtangon dayon ang bawal nga signage
. Motabang sa inspekyon

( XUruG NAA KAY MAKIT.AN NGA EPAL
Pwede ka mo-report
I tsulti sa:

Barangay Office

o

City Government sa Bislig - Anti-EPALTWG
(Makatabanq kung naay litrato.)



! rurua DrLr MosuNoD
$ Tangtangon ang signage

2\ Masiloun ang responsable

I Posibleng legal nga aksyon

EI nrruuMDoMt
/ Kwarta sa katawhan ang gigamit
/ Ang kredito alang sa gobyerno

/ Ang EPAL bawal

ANTI.EPAL TECHNICAL WORKING GROUP
City Govevnnent of Bislig



Republic of the Philippines
Provincr- of Surigao del Sur

City of Bislig
Website : urrrr'.6r.s/rg.g<ru.p/r, Email: lgubisligcitl,)Ql9'f,gnruil.ntn

@ttice of tbe GitD flapor

EXECUTTVE ORDER NO. 17
Series of 2026

RECONSTITUTIIIG TTIE PROGRA}I Oil AWAR.DS AIID IT{CENTTVES FOR SERVICE
EXCETLENCE (pRArSE) COHMTTTEE OF Tt{E CrTy GOVERN},|ENT OF BrSLrG"

WHEREAS, the Civil Service Commission, in support of the government's commitment
to provide efficient and effective public service delivery, has implemented the Program to
Institutionalize Meritocracy and Excellence in Human Resource Management (PRIME-HRM)

that aims to tran#orm the agencies' I{uman Resource Management (HRM) system,
competencies and practices to a level of excellence that fosters good governance;

WHEREAS, one of the core areas of PRIME-HRM is the Rewards and Recognition
(R&R) program;

WHEREAS, the Program on Awards and Incentives for Service Excellence (PRAISE)

Committee of the City Government of Bislig was created to ensure the proper implementation
of the (R&R) program;

WHEREAS, with the change of administration, personnel movements, and the need

for continuous improvement in governance necessitate the reconstitution of the PRAISE

Committee to maintain 'rts alignment with the objectives of the PRIME-HRM;

WIIEREAS, Bislig City Employees Association (BisCEA) recently issued Resolution No.

2025-080 approving the BisCea special bodies for Calendar Year 2025-2028, which includes

PRAISE consisting of new employee representaWes for the first and second level;

WHEREAS, in light of the foregoing, it is imperative to reconstitute the PRAISE

Committee for the year 2026, to ensure efficient execution of the PRIME-HRM's R&R program

and to address recent organizational changes;

NOW THEREFORE, I, FLORE]{CIO C. GARAY, by virtue of the powers vested in

me by law as the CiW Mayor of Bistig, do hereby order:

SECTIOI{ 1. RBCOilSTITUTIO]T

The pRAISE Committee of the City C'ovemment of Bislig is hereby reconstituted which

shall be composed of the following:

chairperson ' [$tFtoREttlclo 
c. GARAY

EilGR. R,O].|ULO C. GAR.AY

Authorized Representative of the city Mayor/city Administrator

Members EVANGELINE B. DrVrNo, MPS
City Human Resource Management Officer



Alternate; MARH ESTELIA D. DILAN
Supervising Administrative Officer (HRMO IV)

EfuGR. EDILT'ERIU G. f-JARFttN
A$ Pbnning & Development Coordinator

Alternate: AuthorizedRepresentative

RENEFREDO G. CAMBA, CPA
City Budget Officer

Alternate: Authorized Representative

ATTY. [{EIL B. rAO, H.A., H.B.A
CiW LegalOfficer

Alternate: Authorized Representative

RAQUEL l-ACSOil BAUSTTSTA, CPA
City Accountant

,nlternete:,^.utho:i=ed P,ep:'esentative

MR, ROMEO T. LAPATHA, TR.
Acting City Treasurer

Alternate: Authorized Representative

ETHETITIAR C. GOYONGCO, HPA
&islig City Employes Assxiation (EisCEA) President

Alternate: CHUCHIE B. CASTILTO
Eislig City Employrc Assciation
ln:^f-r t t ti -- n-.-^:)--*
| f,,i.rL^L-Fl v r'- C-r I E:,|Uil tt

EVERLEE N. VIOLA
Administrative Officer V
kond-Level Ernployes Repre*ntative

Hiternate: i,iARIAia ii. GASCOi{
kn ior Cmpentive fuvelopment Spxia liil
Offre-in-Charge, Oty Coapentive Detelapment
Offie

MONA E. CEDR.O
Assessfient Clerk iI
Fi rst-Level Employes Reprc*ntative

Alternate: WILSOH C. MAI|UTA
Engin*ring Aide

SECTION 2. TERI'I OF OFFICE

The term of office of the PRAISE Committee members shall be coterminous with the

term of office of the Local Chief Executive.

2



SECTION 3. FUNCTIONS

1. The Head of Agency or authorized representative shall be responsible in overseeing
the System's operation, and the Human Resource Management Division shall serve as
la-^ 4.,4^-r- a^--^&--i-!.Lrrs JIJ(srl 5 JcLrc(or rot,

2. The PRAISE C-ommittee shall perform the following specific responsibilities as provided
in Civil Service Commission (CSC) MC No. 01, s. 2001:

a. Establish a system of incentives and awards to recognize and motivate employees
iur tireir penormance anci conciuct;

b. Formulate, adopt and amend internal rules, policies and procedures to govern the
conduct of its activities which shall include the guidelines in evaluating the
nominees and the mechanism for recognizing the awardees;

c. Detennine the forms of awards and incentives to be granted;
d. Monitor implementation of approved suggdions and ideas through feedback and

reports;
e. Prepare plans, identify resources and propose bu@et for the system on an annual

basis;
f . Develop, produce, distribute a System policy manual and orient the employees on

the same;
g. Documents hest practices, innovative ideas and success stories which will serve as

promotional materiai to sustain rnterest anrj enthusasm;
h. Submit an annual report on the awards and incentives ffiem to the CSC on or

before the thirtieth day of January;
i. Monitor and evaluate the System's implementation every year and rnake essential

improvement to ensure its suitability to the agency; and
j Arldress isqupq rplafive to awards and inrpnfives within fifteen /15''l rlavs frnm thp

date of submission.

In addition to the foregoing specific responsibilities, the Committre is likewise

authorized to set the amount for the monetary furm of award and incentive for the agency-

level awards.

Membership in the Committee, irrcluding the sesetariat, shall be considered part of
the membe/s regular duties.

SECTIOil 4. SECRETARIAT

The Secr.etanat shall undert-ake to per.ronn :dninistnWe functions !n suppott of the
PRAISE Committee, which shall consist of the following City Human Resource Management

personnel, namely:

1. LOWELYN B. MORENO
Administrative Offier IV (HRl'lO il),

t rrttLlrtrE r Mrrtr:!ryrqZ. fr-i^--ii-u- ,. l-.F.tss I Ay

Administrative Ofrer I (Rrods Officer I);
3. LEONTDO A. STAREZ, rR.

Adminrstrative Aide I; and
4. JENN'W A. GARAY

Administntive Assistant I (Computer Operator I).

SECTION 5. SUPFORT FUI{D

Funds needed to carry out the purpose of this Order shall be charged to the Annual

Budget of the CitY Govemment'

-1



SECTION 6. MEETINGS

The PRAISE Committee shall hold meeting as the need arises.

SECTION 7. REPEAUilG CIAUSE

All previous ordinance, executive orders, rules and regulations or parts thereof which
are inconsistent with this Executive Order are hereby repealed and modified accordingly.

SECTION 8. SEPARABIUW CI.AUSE

If for any reason or reasons, any part or provision of this Executive Order shall be held
unconstitutional or invalid, other parts or provisions hereof which are not affected thereby
shall continue to be in full force and effect.

SECTIOII 9. EFFECTTVTrY

This Executive Order shall take effect immediately upon signing and shall remain in
force unless s@ner amended or revoked by the undersigned.

oluR rt2thDone and issued this _ day
Surigao del Sur, Republic of the Philippines.

2026, in the City of Bislig, Province of

,f'-'-
C. GARAY

City Mayor

4



Republic of the Philippines
Province of Surigao dcl Sur

City of Bislig
Website; rlrrrr'.6r.s/rg.gor,.pfi. Email: lgthi.sligtin,20lg.i gttruil.t'ttttt

@ffice of tbe @ity fltspor

EXECUTTVE ORDER NO. 18
Series of 2026

nRECONSTITUTING E PROGRAI.I ON AWARDS AilD INCEI{TMS FOR SERVICE
(PRAISE) TECHilICAL WORKING GROUP OF THE

CTIY GOVERNMENT OF BISLIG'

WHEREAS, Program on Awards and Incentives for Service Excellence (PRAISE)
Committee of the City of Bislig was created by virtue of Executive Order No. 15-
B, series of 2017 to the recognition of exemplary performance and promote a culture
of meritocracy within organization;

WHEREAS, tO the effective implementation and technical requirements of
the PRAISE the creation of a Technical Working Group C[WG) became necessary,

Order No. 44, Series of 2024;as outlined in

WHEREAS, PRAISE-TWG plays a critical role in providing technical assistance,
and ensuring the smooth execution of the PRAISE program, whichconducting eval

directly contributes to ng an environment of excellerrce in public service;

WHER.EAS, City Employee Association (BisCFA) recently issued Resolution No.

BisCea special bodies for C-alendar Year 2025-2028, which includes2025-080 approving
PRAISE consisting of enrployee representatives for the first and second level;

E

WHEREAS,
for the year 2026,

view of the foregoing, it is imperative to reconstitute the PRAISE-TWG

address personnel movements and other valid organizational needs,

ensuring the and effective operation of the committee's initiatives;

NOW TH I, FLOREIICIO C. GARAY, by virtue of the powers vested in
of Bislig, do hereby order as follows:me by law as the Mayor

SESIION T. RECONSTITUTION

The pRAISF-TWG of the City Govemment of Bislig is hereby reconstituted which shall

be composed of the following:

chairperson 
:[llf,,.i.THJ;:ffi]grement orricer

Vice Chairperson: UARIA ESTELIA D. DITAN
Supervising Administrative Officer (HRMO IV)

Members:

EVERLEE N. VIOTA
Administrative Officer V

Second-Level Em ployee Representative



Alternate: iIARIAI{ M. GASCON
Senior Cooperative Development Specialist
ffice-in-Charge, City CooperaUve Development
ne--
\_rt I ll_r

MOi{A E. CEDRO
Assessment Clerk II
First-Leve! Employee Representative

*riternate: WIiSOti C. iriArUTA
Engineering Aide

IIIARICAR. DEVIE JAI{E O. JAi{oRA
Adrninistrative Officer V (HRMO IID

RTTCHETL O. ESCABOSA
Administrative Officer II (HRMO I)

AUESSA C. TABIGUE
Administrative Officer II (HRMO I).

SECTIOil I, SECRETARIAT

The Secretariat shall undertake to perform administrative functions in support of the
PRAISE TWG which shall consist of the following City Human Resource Management
personnel, namely:

1. LOWELYN B. I.iORENO
Administrative Officer IV (HRMO II);

2. MS. ANA!,IARIE r. I-IANGUYAB
Administrative Officer I (Records fficer I);

3. LEONIDO A. SIARET JR.; and
Administrative Alde I

4. JEHEVW A. GARAY
Administrative Assistant I (Computer Operator I)

SECTIOil 3. TERtrl Of OFFICE

The term of office of the PRAISE Technir:al Working Group shall be coterminous with
the term of office of the Local Chief Executive and the PRAISE Committee.

CE''FTfIN 
' 

EI IIIFr]'AT'C
9EV a avlt t. a VltV a lvalg

The PRAISE Technical Working Group shall assist the PRAISE Committee in the
development, administration, monitoring, and evaluation of the awards and incentives system
of the agency. As such, the TWG shall perform the following tasks:

1. Determine the forms of awards and incentives to be granted;

2. Prepare plans, identify resorlrces, and propose a budget for the system on an
annual basis;

3. Develop, produce, and distribute a system policy manual and orient the employees
on the same;

7



4. Document best practices, innovative ideas and success stories which will serve as
promotional materials to sustain interest and enthusiasm; and

5. Submit an annual report on the awards and incentives system to the Civil Service
Commission on or before the thirtieth (30s) day of January.

Membership in the Technical Working Group, including the secretariat, shall be
considered part of member's regular duties.

SECTION 5. SUPFORT FUND

Funds needed to carry out the purpose of this Order shall be charged to the Annual
Budget aporopriation of the Gty Government, subject to standard accounting and auditing
rules and regulations.

SECTION 6. iIEETIilGS

The PRAISE-TWG shall hold meeting as the need arises, with the frequency of these
meetings aligned with the requirements of the PRAISE Committee, to ensure timety support
and coordination in achieving the Committee's goals.

SECTION 7. REPEALING CLAUSE

All previous ordinance, executive orders, rules and regulations or parts thereof which
are inconsistent with this Executive Order are hereby repealed and modified accordingly.

SECTION 8. SEPARABIUW CI-AUSE

If for any reason or reasons, any part or provision of this Executive Order shall be
held unconstitutional or invalid, other parts or provisions hereof which are not affected
thereby shall continue to be in full force and effect.

SECTION 9. EFFECTIVTW

This Executive Order shall take effect immediately upon signing and shall remain in

force unless sooner amended or revoked by tlrc undersigned.

olffi I I 2026Done and issued this 

- 
day

Surigao del Sur, Republic of the Philippines.
the City of Bislig, Province of

,/^
L-- \

FLOR,EI{CIO G. GAR,AY

N+{ o" Maypr

t

-1
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Republic of the Philippines
Province olSurigao dcl Sur

City of Bislig
. Email: I gu hi s I igcitt.20 I 9, u gnrui l.t t tnt

@ffite of tbe @ity filsyot

EXECUTTVE ORDER. NO. 1q
Series of 2026

'AN ORDER CREATIilG THE REyTEW AND COMPLIANCE COii!4ITIEE (RCC) FOR THE
STATEMENT OF ASSETS, IIABILITIES AND NET WORTH (SALN) OF THE Crry

GOVERTII,IENT OF BISLIG"

WHEREAS, Section 17, Article XI of the 1987 Philippine Constitution requires public
officers or employees to submit assumption of office and during such period as may be required
by law, a declaration under oath of their assets, liabilities, and net worh (SALN);

WHEREAS, Section 8 of Republic Act No. 6713, known as the "Code of Conduct and
Ethical Standards for Public Officials and Employees" (the "CodeJ requires public officials and
employees to file a sworn Statement of Assets, Liabilities and Net Worth, rncluding disclosure of
financial and business interests of their spous$ and unmarried children under eighteen (18) years
of age living in their households;

WHEREAS, Section 10 of ste Code providesthat the designated committees of the House
of Congress and heads of agencies of the executive and judicial department shall establish
procedures for the review of the SALN and determine if the same has been submifted on time,
complete and in proper form and render opinion interpreting the provisions on the review and
compliance procedure in the filing thereof;

WHEREAS, Section 12 of the Code provides that the Gvil Service Commission (CSC) shall
have the pnmary responsibility for its administration and enforcement and the authority to
promulgate rules and regulations necessary to carry out its provisions;

WHEREAS, CSC Resolution No. 060231 dated February 1, 2006, amended and clarified
Rule VIII of the Rules Implementing Republic Act No. 6713 on the review and compliance of the
SALN wherein officials who are aufiorized to establish review and compliance procedure in the
legislative, executive and judicial departrnents of the government were identified;

WHEREAS, CSC Resolution No. 1300455 was later promulgated on March 4, 2013,
prescribing the guidelines for the review and compliance procedure in the filing and submission
of the SALN adopting, among others, that every office/agency shall have a Review and
Compliance Committee, which shall be composed of one (1) Chairman and two (2) members;

WHEREAS, such guidelines were in consonance with the recognition of the CSC on the
need to amend and clarify the persons authorized to review and sraluate the submitted SALNs;

WHEREAS, in light of the foregoing premises, it is imperative to organize the Review and

Compliance Committee (RCC) of the Gty C'ovemment of Bislig to ensure efficient administration

and enforcement of the pertinent provisions on the mandatory SALN;

NOW THER.EFORE, I, FLORENCIO C. GARAY, by virhre of the powers vested in me by

law as the City Mayor of Bislig, do hereby order:

SECTIOI 1. CREATION AHD COIIFOSITIO?{ OF THE REVIEW AND COMPLIANCE

CoMMTTTEE (RCC)

The Review and compliance committee of the city Government of Eislig is hereby created

which shall be composed of the following:



t

Chairperson

Members

EVANGELTNE B. DrVritO, MPS
City Human Resource Management Officer
LOWETYN B.IIIORENO
Administative Ofrcer IV (HRMO II)
RITCHELL O. ESCABOSA
Administative Officer II (HRMO I)

SECTIOI{ 2. FU iI CTIO N S AN D R.ESPIONSIBI TITI ES

The Review and Compliance Committee shall exercise the following functions:

a, Issue the necessary advisories or guidelines in accomplishing the SALN;
b. Receive $e SALN of officials and employees;
c. Evaluate if the SALN has been submitted on trme, complete and in form;
d. Issue compliance memoranda to employees who fail to properly accomplish or file their

SALNS, or who do not file at all, prescribing the appropriate deadline;
e. Prepare and submit, on or before May 15 of every year, copy furnished the CSC, an

alphabetical list of employees indicating:

e.1. Those who filed their SALNs with complete data;
e.2. Those who filed their SALNs but with incomplete data; and
e.3. Those who did not file their SALNS.

f, Issue the corresponding certificate of review and compliance in accordance with CSC

requirements.

SECTION 3. SECRETARIAT

The Secretariat shall undertake to perform administrative functions, in support of the RCC,

which shall consist of the following Cify Human Resource Management personnel, namely:

1. LUDY V. IIANGUYAB
Administative Assistant W (Computer Operator III)

2. AUESSA C. TABIGUE
Administrative Officer II (HRMO I)

3. ANAMARIE'.MANGUYAB
Administrative Officer I (Records Officer I);

4. LEONTDO A. SHREZ, TR.
Administrative Aide I; and

5. JENEVIVA.GARAY
Administative Assistant I (Computer Operator I).

SECTIO]T 4. SUPPIORT FUND

Funds needed to carry out the purpose of fris Order shall be charged to the Annual Budget

of the City Government.

SECTION 5. MEETINGS

The Review and Compliance Committee shall hold meetings as the need arises

SECTIOI{ 6. EFFECTTWW

This Order shalltake efFect immediately upon approval.

Done this 

- 
day of

IiAfi I 2 2026
in the Surigao del Sur, Philippines.

4;
FLORET{CIO glc,aeev

Oty Mayor

?
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Republic of the Philippines
Province of Surigao del Sur

City of Bislig
Telephone: 085-853-5089 local (122)

Website'. , Emoii: <cswd@bislig.gov.ph)

@ttice of tDe titl flupor
EXECUTIVE OR.DER NO. 20

Series ot 2O26

*RECONSTITUTING THE BISLIG CITY CUTTURE AND THE ARTS COUNCIL"

WHEREAS, pursuant to DILG Memorandum Circular No. 2002-81 entitled "Creation of
Local Culture and Arts Councils," cities are required to establish thear respective City Culture and
the Arts Council;

WHEREAS, Sections 447 (aXsXxvi), 458 (aXsXxvi), and 468 (aX4Xviii) of Republic Act
(RA) No. 7160, also known as the "Local Government Code of 1991" (LGC), outline the powers,
duties, and functions of the Sangguniang Bayan, Sangguniang Panglungsod, and Sangguniang
Panlalawigan respectively, which include approving ordinances that ensure the establishment of
a local council aimed at promoting culture and the arts, coordinating with government agencies
and non-govemmental organizations, and allocating funds for the support and development of
the said council, subject to fund availability;

WHEREAS, Section 12 (7) of Republic Act (RA) No. 7356, also known as the Law
Creating the National Commission for Cufture and the Arts, mandates LGUs to undertake a
systematic collection of statistical and other data reflecting the state of cultural conditions in the
country, to serve as essential quantitative and qualitative bases for formulating cultural policies;

WHEREAS, the protection, preseruation, and promotion of cultural heritage and the
ethnicity of local communities atign with the above-stated purpose;

WHEREAS, in line with this, the DILG{SEC special provisions under Republic Act No,
10924, or the General Appropriations Act of 2017, mandate DILG to ensure the establishment
of the local council;

WHEREAS, to strengthen the LGU as a cultural institution, its obligations prescribed in

the National Cultural Heritage Act of 2009 are hereby rationalized as one of the functions of the
Local Culture and Arts Council;

WHEREAS, Section 1, 6 of Republic Act No. 7355, or Gawad ng Manlilikha, mandates
the promotion of culture and arts in the locality;

WHEREAS, the purpose of MC No. 2002-81 is to enjoin all provinces, cities, and
municipalities to legislate for the establishment of a Local Culture and Arts Council, implement
related projects, andlor strengthen existing ones thereafter;

WHEREAS, foregoing premises considered, on July L0, 2024 the City Mayor issued

Executive Order No. 25, Series of 2024, creating the Bislig City Culture and Arts;

WHER.EAS, there is a need to reconstitute the above-mentioned Bislig City Culture and

Arts by updating its composition and filling-up its vacant membership;

NOW THEREFORE, I, FLORENCIO C. GARAY, Mayor of Bislig City, Surigao del Sur,

by virtue of the power vested in me by law, do hereby order:



SECTION 1. RECOT{STITUTION OF BISIJG CITY CULTUR,E AND THE ARTS COUT{CIL

Dlslrg r-!Ly Lulr.ute dlru ,trt: LUUIILil sildlt tE rE{-utl5ututeu cilu Slldl! t.|€ '_ur!l!-userJ ut Lile
following:

Chairperson HON. FLORENCIO C. GARAY
City Mayor

LO-Lnati'person ISR. DAilILO E. LUCERo, JR.
President, Koryo Eislig Creatives

Members HON. APOLIO C. ALVAR,
5P Committe on Culture and the ArB p
EHGR. EDITBERTO CAR}IEN
City Planning and tuveiopment Offirer i
ATTY. JUSTIN NIEL L VILIAilUEVA
City Information Officer I
LORETEI TERESA D. LIII
City Tourism Officer
GEMMA A. DE PAZ
OlC-*hools Division Superin tendent- DEPED- BCD
PAULA ]t{AE A. MIRASOL
Chairman-Bislig City Tourism Council
EHGR. ELSIE FABELI.A
President, ECCCFI/NCA
HON. ANt_]r{_i_E U. t_GLrSA.

5K Heration President
HON. FLORTO S.IOSAFAT, JR.
Indigenous Peoples Mandatory Representa tive
MR. WHEI.SON C. PASOS
School President- NEMSU
IjtC llEEEfFA T NEOI|II EG

President- Rotary Club of Bislig
rt{S. ELTTIA M. PATAYOH
LrcalCulture Officer
MR. JAY S. AYAP
Loca I H isto ricaffi er i tag e Soc ie ty
U6 AI EIIGI'ENA G F'It'!Al-rltr trLEa'rLll a tllt, 9r trAll\rrt/

Preident Original Bislig Rare Artist

SECTION 2. FUilCTIONS

1) As per DILG Memorandum Circular No. 2002-81 or Creation of LocalCulture and the Afts
Councii:

a. Prepare an annual plan on culture, afts, and cultural heritage consonant with the
Philippine Development Plan for Culture and the Arts, to be integrated into the
local development plan and considered in the annual appropriation ordinances;

D. l-onnuiate programs and i'ecomr:"encatrons to develop ano sustfii;l local cuitural

and artistic talents, cultural industries, traditional and contemporary arts and

crafts, and their processes;

c. Coordinate with the appropriate affiliated cultural agencies of the National

Commission for Culture and ttre futs (NCCA) for the conservation and monitoring

of national cultural proffiies found ir-i the LGU;

d. Conduct cultural events such as cultural festivals, competitions, lectures, seminars

and symposla; 
z



e. Identiff such other programs and activities for the promotion of local cultural
heritage and arts;

2) As per Republic Act No. 10066 or The National Cultural Heritage Act of 2009

a. Ensure the protection, preservation, consewation, and promotion of the local
cultural and historical heritage;

b. Declare and maintain Local Heritage Zones;
c. Establish a Local Registry of Cultural Propefli

3) As per Republic Act No. 7355 or The Gawad ng Manlilikha ng Bayan Act

a. Acknowledge the importance of traditional folk artists as a singular conduit
between skills of the past and the future;

b. Revitalize a communit/s artistic tradition thereby protecting a valuable fact of
Philippine culture;

c, Provide mechanisms for identification and assistance for qualified traditional folk
artists to transfer their skills to the community;

d. Create opportunities for popularizing their works locally

SECTION 3. REPORTORIAL CI.AUSE

LGU Bislig City shall furnish the DILG and NCCA a copy of their resolution creating the
Local Culture and Arts Council within 15 days thereafter and quarterly reports on its compliance
on the first week of the succeeding quarter.

SECTION 4. REPEAUNG CI-AUSE

All memorandum circulars, directives, orders, including Executive Order No, 25, or other
related issuances inconsistent herewith in part or in full are hereby revoked or repealed
accordingly.

SECTION 5. SEPARABIUTY CTAUSE

In the srent that any provision found herein is judicially declared illegal or
administratively struck down infirm, untouched provision shall remain in full force and effect.

SECTIO]I 6. EFFECTIVTTY CLAUSE

This Executive Order shalltake effect immediately and shall be in full force until
amended, revoked, or modified accordingly.

Issued this 

- 

day of t4AH I ri 70;b 2026 in Bislig City, Surigao del
Sur, Republic of the Philippines.

-'/ -' -/
NCIO Cr GAR,AY
City Mayor
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Website:

Republic of the Philippines
Province of Surigao clel Sur

Cih' of Bislig
. [:rrrai I : I sil h i s I i g4 i n' 2 0 I g:.ir gnu i l. t' o n t

@fiirc ot tbe €itp flapor

EXECUTIVE ORDER NO. 2I
SERIES OF 2026

"R,ECONSTITUTING THE BISUG CITY YOUTH DEVELOPME].IT COUIIqL (BcYDc),
REVISTNG ITS HONORARTUIT STRUCTURE, THEREBY AMENDTNG EXECUTTVE

ORDER NO. 19, SERIES OF 202' TO STR,EI{GTTIEN YOUTH GOVERNANCE AND
DEYELOPMET{T"

WHEREAS, Article 2 Section 13 of the 1987 Constitution states that, the State recognizes
the vital role of the youth in nation building and shall promote and protect therr physical, moral,
spiritual, intellectual and social well-being. It shall inculcate in the youth, patriotism and nationalism
and encourage their involvement in public and cavic affairs;

WHEREAS, Republic act No. L0742 othemise known as the Sangguniang Kabataan Reform
Act of 2015 highlighted the creation of the Local youth Development Council (LYDC) and Local
Youth Development Office (LYDO);

WHEREA!}, DILG Memorandum Circular No. 2017-36 dated 24 February 2017, directs the
creation of a Local Youth Development ffice (LYDO) which shall be headed by a Youth
Development Officer with the rank of at least division chief;

WHEREAS, the Sangguniang Panlungsod enacted Ordinance No. 2020-08 or an ordinance
creating the Bislig City Youth Development Council of the city of Bislig;

WHEREAS, there is a necessity to amend and update the composition of the Bislig City
Youth Development Council, due to previous council members' term in their respective organization
have ended and other just causes;

WHEREAS, pursuant to Ordinance No. 2020-08, Section 10, which defines the quarterly

meeting honorarium for the members of Bislig City Youth Development Council (BCYDC) including

the secretariat, this Executive Order hereby amends the amount of honorarium will be based on

the availability of funds;

WHEREAS, there is likewise a need to amend Section 9 of Executive Order No. 19, Series

of 2025 solely to update the designated support staff of the Local Youth Development Office.

WHEREAS, the LocalGovernment of Bislig aims to prioritize the youth, promote broad and

multi-sectoral youth participation in local governance, and implement programs and policies that
truly benefit them;

NOW THEREFORE, I FLORENCIO C. GARAY, City Mayor of Bislig, Surigao del Sur, by

the powers vested in me by law, do hereby order the reconstitution of the City Youth Development

Council and the creation of the City Youth Development Office of Bislig City with the following

provisions:

I



ARTICTE I
DECLARATIOH OF POLICY

SECTIOT'I 1. DECI-ARATIOII OF POLICY - it is a declared policy of the city of Bislig to
promote and protect the physical. spiritual, intellectual and social well-being of Filipino Youth,
inculcating in them patriotism and nationalism, and encourage their involvement in public and civic
affairs.

ARTICLE ii
BISLIG CTTY YOUTH DEVELOPITIENT COUTIICIT

SECTIOil f. COHPOSffiOiI - the Bislig City Youth Development Council shall be
composed of the following:

Chairperson : iioii. A"A FIAE 
'{. 

AGUSA
5K Neration President

Co-Chairperson : HON. T G G. MALUHAS
SK Mention Vice President

i;lembers I(IANT{E OWAYHE G. GASCO}|
Andrs Soriano Collrye of Bislig - SSG Representative

,USTIN D. TABUGON
Sto. Thomas de Villanueva Parish Church Youth Represntative

LOI;ZA PAiIEIS DAGALA
luniors fucial Workers'Assciation of tfie Philippines - Bislig Chapter

EDA PAGKAUWAGAH
Open Eible Christian Fellowship Church Youth Representative

JESA 5. ABAYON
Pag-Aa Youth Association of the Philippines Representative

JOSHUA G. DAYUilO
Supreme *condary Leamer Government (SSLG) Represenbtive -
a aF, t, ,-
I t,!f-!vf1-a

TIATHANIEL SAAVEDRA' R.

UCCP-CYF Bislig OU Central Church

ROVI HOI{EY L. REVECHE
Supreme kondary Leamer Govemment (SSLG) Repruentative -
ECNHS

RAY C. OR.TIZ
LGBTQU+ Community Youth Repr*ntative

$(EL A. ANOD
Mgo Babun tu Pangasananan - Indigenous Paples (IP) Youth

Organizatiort of ADT 239

ALEXANDRA S. TOYCO
gcuthcrn Technctagiai [n.;titi;te af the Phiiippiric:, ltr - SSG

Reprcxnbtive

2



SECTIOH 2. DUTIES Al{D FUNCTIONS OF THE IYDC. The duties and functions of the
DZ-lia fi\. \/^,,LL F^..-r-----...r ^uisiiE Lir/ Toiiil'i ijevEiopaileii'L Luurlcri dre Liruse unumerateC Uncer section / lt l]rdtnaflce No.
2020-08.

SECTION 3. lt{EETIilGS AilD QUORU}I. (1) The Bislig City Youth Development Council
shall schedule a quarterly meeting or as often as necessary as determined by the Council. However,
if the Chairperson or the CoChairperson fails to convene the Council as scheduled, at least one-
thtni of the tcral membership ot the Council may cali for a meeting. In troth instances, a written
notice shall be sent, either through traditional or non-traditional means, to all memhrs setting the
date, time, place and agenda of the meeting which must be received at least hA,o (2) days in
advance before the rheduled date of meeting.

(2) The presence of the majority of all members of the Council shall constitute a quorum.

SECTION 4. SECRETARHT. The Secretariat of the Local Youth Development Council
(LYDC) shall be the Local Youth Development fficer (LYDO), who is appointed by the Gty Mayor
and, together with LYDO personnel, shall provide technical assistance to the LYDC.

SECTION 5. EISLIG CITY YOUTH DR/ELOPMENT FUND. The City Government shall
r^^lmATirhl+,tAa*t )lr>^..^Ln-.li*-^-^ll^ anna nn.- a--,--= --- -r 'ndPPtUpiiqiLC ijijijEct itiiiiijgti vitjiiioiii.e i\a). Li)/:r_r-i_ti rr_, L€ lllr_Urftt-rrcltEru !t! Lil€ rar!!tUd! lluuggt Ot tne
City of every year to ensure the implementation of the Local Youth Development Plan.

SECTION 6. HOHORARIUII. The honorarium of the Council members for every meeting
including ffie secrebriat aM other privileges shall be provided in the annual budget of the city and
every year thereafter with the amount of one thousand pesos (Php 1,000) per quarter pursuant to
:ecijurr 5 of Ordinance i.io. 2023-AZ frxing tirc ncnoranum ol the representarives ot civil socie$
organization who are members of the technical working group, task force, council, committee,
board and other special body in the City of Bislig, subject to the availability of funds.

ARTICLE III
BISLIG CITY YOUTH DWELOPI,IENT OFFICE

SECTION 1. BISUG CITY YOUTH DEVELOPMENT OFFICE. The Bislig City Youth
Developnrent Office is hereby established under the supeMsion of the ffice of the City Mayor. It
shall be headed by a Youth Development Officer with a rank of at least Division Chief, assisted by
a minimum of two (2) personnel. The office shall be located on the first floor of the Barangay Affairs
Office Building in Poblacion, Bislig City.

SECTION 2. LOCAT YOUTH DEVELOPMEiIT OFFICER. There is hereby a designated
Local Youth Development Officer and two (2) support staff who will assist the Bislig City Youth

Development Council in the implemenbtion of the programs, projects and activitres of the Youth

Development Plan to be composed of the following:

t aart War.+L Fl^..^t^--^-1 44l!!-=r'Liilua a ii--a- vcrs.vl,..rE..l vrllLta.

LYDO Support SEff:
LYDO Support Staff:

-aa-fEr. 
a aa-{LLLA lrn^-lrtltr,+ l,r, ,{?f!'!rq latw

Population Program Ofllcer I
cHrQuE A. VERGARA

ARLENE ALBA GU].NANAS

SECTION 3. FUI{CTIOilS OF THE LOCAT YOUTH DEVELOP}IENT OFFICE" ThC

'ioi:th Develol-ii-,ient Cffice shaii iiave iire iuiiuwirr'; i'.ttx-Li'-rtts:

t. Register and veriff youth-serving organizahons;
2. Provide technical assisbance to the BCYDC;

3. Serve as the Secretariat to the BCYDC and such, shall provide the necessary

administratlve, eperaEonal, staff and technical suppcrt te the LYDC;

4. Conduct mandatory training and continurng pintly designed and implemented by the

National Youth Commission (NYC) and DILG;
3



5. Perform the duties and functions provided under Ordinance No. 2020-08, otherwise
known as "An Ordinance creating the City Youth Development Council of the City of
Bislig"; and

6. Perform such other functions as may be prescribed by Law.

SECTION 4. SEPARABILIW CIAUSE. In the event that any provision of this order or
any part hereof is declared invalid, illegal, or unconstitutional, the provisions not thereby affected
shall remain in full force and effect.

SECTION 5. REPEAUNG CLAUSE. This Executive Order amends E.O. No, 19, Series of
2025. All orders or parts thereof which are inconsistent with the provisions of this Executive Order
are hereby repealed or modified accordingly.

SECTION 6. EFFECTMIY. This executive Order shalltake effect immediately.

Done this day of IrAfi I 6 20m 2026 at Bislig City, Surigao del Sur

-) /,-
--l- - -

. /r !

C. GARAY
City Mayor

4



Republie of thc Philippines
Province ol'Surigao del Sur

City of Bislig
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EXECUTTVE ORDER NO. 2 2
Series of 2026

'AN ORDER CREATIilG THE IHCIDENT }TANAGEMENT TEAM (ItrtT) AND
DEFINING ITS COMPOSITION AITD FUNCTIOilS FOR. THE SAFE AND ORDERLY

coNDucT oF THE UTTRA TRArL RUil (SECOND EDTTTON) rtrt THE Crry OF
BISLIG"

WHEREAS, the City Government of Bislig supports sporting events and outdoor
activities that promote health, tourism, environmental awareness, and community
engagement;

WHEREAS, the conduct of the Ultra Trail Run will attract pafticipanB, spectators, and
organizers from various places, thereby requiring effective coordination among concerned
government agencies to ensure public safety, security, traffic management, emergency
response/ and environmental protection;

W}IEREAS, the establishment of the Incident Management Team (IMT) is necessary
to ensure proper planning, coordination, and response to any emergency or incident that
may arise before, during and after the activity;

WHEREAS, under the Local Government Code of 1991 (Republic Act No. 7160), the
City Mayor is empowered to ensure public safety and order within the territorial jurisdiction
of the City;

NOW THEREFOR,E,I, FLORENCIO C. GARAY, City Mayor of Bislig, by virtue of the
powers vested in me by law, do hereby order:

SECTIOil 1. CREATION OF THE INCIDENT MANAGEMENT TEAiI (I]IIT). AN

Incident Management Team is hereby created to oversee and coordinate all safety, security,

emergency, and operational aspects before, during, and after of the Ultra Trail Run Second

Edition to be conducted in the City of Bislig on April 18-19, 2026.

SECTION 2. COMPOSmON. The Incident Management Team shall be composed

of the following:

INCIDENT COMMAND

Incident Commander

Deputy Incident Commander

COMMAND STAFF

Liaison Officer

Safety Officer

Public Information Officer

: GEi{ES P. FAZON

: MILLY U. VIOS

: IUNREY P. SINDAY

: PLTCOLTASSEN NTUARIO

: llAY IOY B. YABO



SECTION 3. IIIEMBER AGENCIES. The following offices and agencies shall serve
as members and provide support to the IMT:

City Disaster Risk Reduction and Management Office
Philippine National Police (PNP)-Bistig City Potice Station
Bureau of Fire Protection (BFP) Bislig Station
City Health Office (CHO)
City Tourism Office
City Engineering Office
City Environment and Natural Resources Office (City ENRO)
City Traffic and Management Office
Philippine Coast Guard (PCG)

Event Organizing Committee
Bislig District Hospital
Andres Soriano Memorial Hospital
and such other agencies as may be necessary

SECTION 4. OBJECTTVES.

Ensure the safety and security of all particpants, spectators, and personnel;
Establish effective Incident Command and Coordination;
Implement Preparedness and Risk Management Measures;
Ensure Immediate Emergency Response;
Maintain Orderly Conduct of the Event;
Protrt Environment and Event Venue;
FaciliEte Effective Communication and Information Management; and
Ensure Pre-Event and Post-Event Safety and Evaluation.

SECTION 5. FUNCTIONS. The Incident Management Team shall:

Ensure the safety and security of all participotrB, spectators, and organizers;
Establish command and coordination mechanisms during the event;
Implement emergency response and contingency measures;
Coordinate traffic management, medical response and rescue operations, and
communication systems;
Monitor weather conditions, terrain hazards, and other risks along the race
route;
Provide situation reporE and incident updates as necessary; and
Conduct post-event assessment and submit an after-action report.

SECTION 6. REPEAUNG CLAUSE. All orders, issuances, or parts thereof
inconsistent herewith are hereby repealed or modified accordingly.

SECTION 7. EFFECTIVTIY. This Executive Order shall take effect immediately and
shall be in fullforce until amended, revoked, or modified accordingly.

Issued this _ day of rurtl I i, 202[ 2026, in Bislig City, Surigao
del Sur, Republic of the Philippines.

a.

b.
c.

d.
e.
f.
g.
h.

i.
j.
k.

t.

m

1

2

3
4
5

6

7

I

a.

b.
c.
d.

e.

f.

9.

GENERAL STAFF

Operations Section Chief
Planning Section Chief
Logrstics Section Chief

: BIENFURTG. ESPADERA
: GUNDEL S. LARA:ZI
: AUASON C. TABIGUE

f a',, Marior
C,,GARAY

1



Republic of the Philipplaes
Province of Surigao ciel Sur

Website:
CITY OF BISLIG
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EXECUTIVE ORDER NO.
Seris ol2026

23

.RECOITSTTTUTING THE L(rcAL HEALM BOARD OF THE EITY OF BISLIG"

WHER.EAS, the Local Health Board (LHB) is a special body created by virtue of
Republic Act No. 7160 whose main duty is to guarantee equitable, sustainable, and quality
health for all, especialty the poor;

WHEREAS, Section 102 of Republic Act No. 7160 provides for the composition of
the Local Health Board, which includes the Local Chief Executive as Chairperson, the
City/Municipal Health Officer as Vice-Chairperson, and other designated members
representing various sectors involved in the delivery of health services;

WHEREAS, the recent changes in the composition of the Local Health Board
necessitate its reconstitution to ensune its continued functionality and responsiveness to
the evolving healthcare needs of the local government unit;

WHEREAS, it is imperative to reconstitute the Local Health Board to align with
the newly designated officials and representatives who will actively pafticipate in
formulating policies, implementing programs, and addressing public health concerns
within the locality;

ilOW, THEREFORE, I, FLORENCIO C. GARAY, City Mayor of Bislig City,
Surigao del Sur, by virtue of the powers vested in me by law, do hereby order that the
Local Health Board (LHB) be reconstituted.

SECTION I. COlrlPOSmON. The Lmal Health Board (LHB) shall be composed
of the following:

CHAIRMAN: HON. FTOR.ENCIO C. GARAY
City Mayor

VICE
CHAIR.IIIAN:

MEMBERS:

BRENDA M. ESTRELLA, MD, [tlPH
Oty Health Officer

HON. PEDRTTO R. SUI.APAS
City Councilor
5P Chairman, Committe on Health, Sanitation, and Nutrition

EXCELENTE JESUS EXITO M. TA'O, MD
Assistant Oty Health Officer

DANILO J. VtOl-A' MD, l'lCH
Chapter President
Ph i lippine Med ia I Associa tio n

DroNrsro v. TAYKO, MD
Medical Consultant

1

f



TERESITA B. VICET{TE, itD, FpSHSG
Chief of Hospital
B i s I i g Di strict Hospita I

ANGELO D. DIHAANO, MD, FptrtAS, FICS, t{BA
Mdial Director
Andres Soriano Memorial Hospital CooprafrVe

RTTZEL LYN B, NOMTO, RN
Development Management Officer III
PDOHO-gDS

RIKKA VANYA B. DE GUZI'|AN| RN, MD
tr-):-^,  la^- rrrt.rd,ilLctt u!tLel !!!
CHRISTINE MARIE D. GAWAT, RT{, MD
Mdical Ofllcer III

MA. CYNTHIA L. AROilES, RN
Chief Nurce/ Sislig District Hospital

RICHELLE E, FELISCUZO, RN, RPm
Administrative Officer W Bislig CHO
PNA Chapter President

ROLKHAN B. I|USSIN, OttlD
frhil;aa;a^ t\--L-l r----:-L:^^ n--.---- -r-" .-

i i iiityptt te uc, tlat N-\ n ra, tt,4, nC:L)t erel tldll Ve

GEORGTNA V. NOVERO, RtrtT
Medica I Tech nolog ist, Eislig District Hospita I
PAfrIET Chapter Vice President

ciioiiA i. BALi{ATERO, Ri,i
Midwife III
Phil. Lugue of Got't Midwives

AMIE A. JOSOL
BHW Heration President

ELSIE D. BAYONLA
Exrcutive Director
Loving Pre*nce foundation, [NC.

IULIET A. GOLEZ
fL:-l?--:-, r---'_--'- AtR ^- )' ---''t !!! -
L ;ii e i :nTia i i fi 5u fd n+ t i 1 f i n- li 1 LarLC ! ned I u ! ! ! r5 u ! d ! lL€ u! ! J !- er
Head
PHILHEALTH Office, Bisfig Aty

DATU FLORTO S. TOSAFAT, JR"
Oty Indigenous Pmples lnlandatory Representative (IPMR)

IIIARIZ D. ESTRABELA, RI{
Nurs I
LHB Sxretary

SECTIOil 2. POWERS AllD FUNCTIOilS, The Local Health Board (LHB) shall have
+t*^ falla'.,:- -^J C,'-+:----'
Liiij iiiilij-i-Jiii9 I^,rriLrJ oltt, IurrLtItJl 15.
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Propose to the sangguniang Panlungsod, in accordance with the standards
and criteria set by the Department of Health (DoH), annuat budgetary
altocation for the operation and maintenance of health facilities and services
rn the city;

b, serve as an advisory committee to the sangguniang panlungsod on health
matters such as but not limited to, the necessity for, and application of local
appropriations for public health purposes;

c. Advice the City Health office on matters such as, but not limited to, technicat
and administrative standards of the Department of Health (DoH), personnel
selection, promotion, bids and awards, grievance and complaints, personnel
discipline, budget review, operations review and similar functions;

d. serve as an advisory body for the city Mayor on the compliance by medical
practitioners and hospital with the Philippine Medical Association's
"Declaration on The Rights and Obligations of the Patient", and

e. Propose to the City Mayor the undertaking of programs and projecB in
supprt of the overall health thrust of the national government.

SECTION 3. SOURCE OF FUNDS. The funding for the operations, programs, and
projects of the Local Health Board shall be sourced from:

a. Annual City Health Office allocations - General Fund;

b, Other lawful sources as may be approved by the Sangguniang Panlungsod

All expenditures shall comply with the City's budget and accounting rules and
regulations and shall be included in the annual budget proposals.

SECTION 4. MEEIING AND QUORU}|, The Local Health Board (LHB) shall meet
once every quarter or as often as may be necessary. A majority of the members of the Board
shall constitute a quorum, but the Chairman or the Vice Chairman must be present during
meetings where budgetary proposals are being prepared or considered. The affirmative vote
of a majority of the members shall be necessary to approve such proposals.

SECTIOil 5. COMPENSATION AND R.EMT,I{ERATION. The Chairman, ViCE

Chairman, and members of the Local Health Board (LHB) shall perform their duties as such

without compensation or remuneration.

SECTION 6. REPEAUNG CIAUSE. All other orders, issuances, and memoranda

issued inconsistent herewith are hereby repealed or modified accordingly.

SECTION 7. SEPARABILIW CLAUSE. In the event that any provision found herein

is judicially declared illegal or administratively struck down infirm, the untouched provision

shall remain in full force and effect.

SECTION 8. EFFECTMrY CUUSE. This Executive Order shall take effect

immediately This Executive Order shall take effect immediately upon signing hereof and shall

remain in force untll amended, revoked, or modified accordingly.

Issued this 

- 
daY of

Philippines.

l.tAR I i ?O 26 _, at City, Surigao del Sur,

a

/
FLOR,ETIICIO C. GARAY

City Mayor
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